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®OH/] OIEHOYHBIX CPEJICTB J1JIS1 IPOBEJAEHMS TEKYIIENW U
MPOMEXYTOYHOM ATTECTALIMU MO JUCLHUANIAHE

1. Ilepeyenp KOMIETEHI M ¢ YKa3aHHeM 3TanoB uxX GopMuUpoBaHus B IpoLecce

ocsoenuss OIIBO

KOI[ H HAMMCHOBAHHE KOMIICTCHIINHA

Irtansl GOpMHPOBAHUS

YK-3. CrocobGeH OCyIIecTBIATh COMUATBHOE
B3aHMOIIeﬁCTBPIe 1 p€ajin30BbIBATH CBOIO POJIb B
KOMaHC.

1. PaGoTa Ha yueOHBIX 3aHATHUIX
2. CamocTtosTenpHas padboTa

OIIK-4. CnocoGen npeayiaraTh SKOHOMUYECKH U
(uHAaHCOBO OOOCHOBaHHBbIE OPraHU3alMOHHO-

1. PaboTa Ha yueOHBIX 3aHATHIX
2. CamocTosTenpHas padboTa

yIpaBJIeHYECKHE
podeccnoHaIbHOM J1eTENbHOCTH.

peueHus B

2. Onucanue nokasarejed U KpUTepHeB OLICHUBAHUSA HA Pa3JIMYHBIX 3TANaxX MX

(GopmMupoBaHus, ONMCAHUE KA OIICHUBAHUS

OuennBaem VpoBeHb Kpurepn lkana
bIE Ornncanue u
chopmupoBad | Irtan GopMUPOBAHUS . OLICHUBA
KOMITETEHI] nokasaresieu OIICHHMBA
HOCTH HUS
208 HUS
YK-3 ITOPOTOBBII 1.PaGoTa Ha y4eOHbIX 3HaTh: OCHOBBI Ormpoc [IIxamna
3aHATUAX IPOLIECCOB Tecr OLICHUBA
2.CamocTosiTenbHast rpyNIoBoOn Pedepar | Hus
pabota JUHAMUKU U Penensus | onpoca
MPUHIIMIIOB [IIkana
dbopMupoBaHHs OIICHUBA
KOMaH/1bl HUS
YMmers: TecTa
s dexTuBHO [xama
OpraHu30BaTh OLICHUBA
IPYIIOBYIO HUS
paboty mis pedepara
OCYILECTBIICHUS [kana
a/IMUHUCTPATHB OLICHUBA
HBIX ITPOLIECCOB, HUS
BBISIBJIATh peLeH3u
OTKJIOHEHUS U U
IpUHUMATh
KOPPEKTHPYIOL]
1€ MEphI
npoABuHYTHIH | 1.PaboTa Ha yueOHBIX 3HAaTh: Omnpoc Ixama
3aHATHSX OCHOBHBIE Tect OLICHMBA
2.CamocrosiTenbHas HOHSTHS, Pedepar | Hus
pabota IIPUHLIMIIBI U Penensus | onpoca
byHKIMH [kana
yIpaBICHUS OLICHMBA
4eJI0BEYECKUMU HUS
pecypcami. TecTa
YMers: [Mxana
IIPOBOJMTH OIICHMBA




aHaJIN3 HUS
KaJIPOBBIX pedepara
CUTYyalluil U [MIxana
HaXOJIUTh OLICHMBA
OpraHU3alMOHHO HUS

- peLeHsu
yIpaBJICHUYECKUE u
pelieHus.

Buiagers:

HaBBIKAMH

aHaJIn3a

KaJpOBBIX

CUTyalluil 1

UMETh

IpeJICTaBJICHNE

0 HaIpaBJIEHMSIX

WX Pa3BUTHUS.

OIIK -4 ITOPOTOBBII 1.PaGoTa Ha y4eOHbIX 3HaTh: OCHOBBI Ormpoc [IIxamna
3aHSTHSIX pa3paboTku u Tect OIICHMBA
2.CamocrosiTenbHas peanu3annuu Pedepar | Hus
pabora KOHLEMIUU Penensus | onpoca

KaJIpOBOM [IIxamna
MOJTUTHKHA OIICHMBA
YMers: HUSA
OpPUEHTUPOBATHC TecTa
s B IPAKTUKE [IIxana
PUMEHECHUS OIICHHMBA
OCHOB HUS
YIpaBJICHUS pedepata
YeJI0BEYECKUMU [kana
pecypcamu OIICHHMBA
HUs
pereHs3u
u
npoaBuHyThHIN | 1.PaboTa Ha y4eOHBIX 3Hath: 6m3Hec- | Ompoc [xama
3aHSTHSIX IPOILIECCHI B Tect OIICHHBA
2.CamocrosTenbHas chepe Pedepar | nus
paboTa yIpaBIeHUS Peniensus | omnpoca
YeII0BEYECKUMU [kana
pecypcamu OIICHHBA
U POJIb B HUX HUS
JUHEHHBIX TecTa
MEHEIKEPOB U [MIxana
CIEIMAJINCTOB OLICHUBA
TI0 YIIPaBJICHUIO HUS
NIEPCOHAIOM pedepara
YMeTs: [MIxana
MPUHUMATH OLICHUBA
y4acTHe B HUS
pa3paboTke peLeH3U
KOPIOPATUBHBIX, u

KOHKYPCHTHLIX U




(YHKIIMOHATBHBI
X CTpaTeruu
pa3BUTHUA
OpraHu3alyy B
4acTH
yIpaBICHUS
YeJI0BEYECKUMU
pecypcamu
Buiagers:
MeTOo/laMu
pa3paboTKu u
peanuzanuu
cTpaTerui
yIpaBIeHUS
YeJI0BEYECKUMU
pecypcamu

3. TumoBble KOHTPOJIbHBbIE 3aJaHUsl, HeOOXOAMMBbIe ISl OUEHKH 3HAHWI,
YMeHHil, HABBIKOB W (MJIM) ONBITA AEeATEJIbHOCTH, XaPAKTEPU3YHIIUX ITAINbI
¢dopmMupoBaHus KoOMIIETEHI Ul B Tmpolecce OCBOEHUS O00pa3oBaTeJlbHOM
MPOrpaMMbl

Tema 1. Copep:xxkanme Kypca u cneuuduka NOAX0A0B K YHPABJIEHHUIO
YeJI0BeYeCKHMHU pecypcaMu
Ipumepnas memamuka 01 n0020MosKu pegepama.
1. OcoOGeHHOCTH TEXHOKPAaTUYECKOTO MOIX0Ja K YIPaBICHUIO UYeIOBEUSCKUMU
pecypcamm.
2. Oco0eHHOCTH TYMaHHCTHYECKOTO TOJXOJa K YIPABICHUIO YEJIOBEUCCKUMHU
pecypcamu
3. CpaBHCHHE TEXHOKPATHYECKOTO M TYMaHUCTHYECKOTO  TIOJXOJOB K
YIIPaBJICHHUIO YEIIOBEYSCKUMU pecypcaMu
4. OcoOCHHOCTH YIPaBJICHHUS YEIOBEYCCKHMH pPECypcaMHd B HHIYCTPHAIBHOM
o0riecTse
5. Ocobennoctu yIpaBJEHUS YeJI0BEUYECKUMHU pecypcamu B
MOCTUHIYCTPHUATBLHOM OOIIIECTBE
6. OcHOoBHbIE (aKTOpPHl TOBBIIMICHUS POJHM  YEJIOBEUECKHMX PECYpCOB B
OpraHu3allvu.
7. VlnHOBanuu, MpUMEHsSEMbIE B YIIPABICHNUU YEIOBEUYECKUMH PECYPCAMH.
Cmamou no meme 01151 HANUCAHUS PEYEHIUU:
1. Bykosuu [I'.I'. VIIPABJIEHUE TIIEPCOHAJIOM: K BOIIPOCY Ob

SBOJIOIIMM  TEOPETUYECKUX TIPEJICTABJIEHUM //  skoHOMHKa,
npodeccus, ousnec — 2020 - Nel — c. 44-48
https://cyberleninka.ru/article/n/upravienie-personalom-k-voprosu-ob-evolyutsii-

teoreticheskih-predstavileniy



https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy
https://cyberleninka.ru/article/n/upravlenie-personalom-k-voprosu-ob-evolyutsii-teoreticheskih-predstavleniy

2. Kopruna O. A., CyuxoBa E. E., Jlanunosa H. E ['ene3uc TeopeTnyeckux nojixo/10B
B yIpaBlieHHH mepcoHanoM opranusamuu // Russian Journal of Agricultural and
Socio-Economic Sciences - No5 — C. 38 - 45
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-
personalom-organizatsii

3. Kpacuuxora .B. IIHWO®POBLBIE TEXHOJIOTUN B VYIIPABJIEHUU
[NEPCOHAJIOM // 'ymanutapHslii HayuHsiid xkypHai — 2020 —Nel — C.77-83
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer

4. Ponun JI.B. «oKecTKHI» M «MSTKUI» MOAXOJBI K YIPABICHUIO YEIOBEYECKUMHU
pecypcamu opranusaiuu // Bectauk Bommkckoro ynusepcutera uM. B.H. Tartuiiesa
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-
chelovecheskimi-resursami-organizatsii

5. Cunesa H.JIL., SlmkoBa E. B., [lepoBa T. B. Ynpasnenue cucreMoil KpeaTUBHOTO
MEHE/DKMEHTa (MCHEKMEHTa TBOPUYECTBA IMEPCOHAaNa) Kak (akTop (pOopMHpPOBAHHUS
KOHKYPEHTHBIX MPEUMYIICCTB MHHOBAIIMOHHOW opranu3zanuu // MHTEepHET-)KypHAI
Hayxoenenue — Ne5
https://cyberleninka.ru/article/n/upravlenie-sistemoy-kreativnogo-menedzhmenta-
menedzhmenta-tvorchestva-personala-kak-faktor-formirovaniya-konkurentnyh-
preimuschestv

Tema 2. @yHkHUH, CYObeKTHI H MeTOAbI YNPABJEHHUS 4YeJOBEYECKHMH
pecypcaMu OpraHu3anuu

Ilpumepnas memamuka o1 no02omosKu peghepama.

1. B3aMOCBsI3b METOJIOB YIIPABIICHUS Y€JIOBEUSCKIMH PECYpPCaMU B OpraHU3aIUH.

2. [IpyHIMITBI yIIpaBICHUS YSIIOBEYECKIMU PEeCypcamH.

3. Porp ynpaBiieHus 4eTOBEYECKUMH PECYPCaMU B YIIPaBICHUH OpraHu3anuei

Cmamwu no meme 015 HANUCAHUSA peuernsuu.’

1. ApkaagseBa N.A, KatkoBa T.B., Conomonosa B.H. [IEPCOHAJI KAK OB BEKT
VIIPABJIEHUA //  Colloquium-journal — 2020 - Nel - C. 136-138
https://cyberleninka.ru/article/n/personal-kak-obekt-upravileniya

2. JIBopkakoBa 3, ®emopoBa A.3., Kopomenr O.A. Bompocsl BHEApEHHUS METOIIOB
I[I/IBepCI/I(l)I/IKaI_II/IOHHOFO MCHC/’)KMCHTA B IIPAKTHKY YIIPABJICHHUA YCIOBCUYHCCKUMMH
pecypcamu opranuzaruu // Uatepuer-xypHan « HAYKOBEIEHHWE» Tom 9, Ne5
(2017)
https://cyberleninka.ru/article/n/voprosy-vnedreniya-metodov-diversifikatsionnogo-
menedzhmenta-v-praktiku-upravleniya-chelovecheskimi-resursami-organizatsii

3. 3yokoBa O.B., Kyunna E.B. ”THHOBAIIMOHHBIE METO/bI YIIPABJIEHUA

ITEPCOHAJIOM I[TPEAITPUATHA // BectHuk IOxHO-Ypanbckoro


https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/journal/n/russian-journal-of-agricultural-and-socio-economic-sciences
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/genezis-teoreticheskih-podhodov-v-upravlenii-personalom-organizatsii
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/article/n/tsifrovye-tehnologii-v-upravlenii-personalom/viewer%204
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/article/n/zhestkiy-i-myagkiy-podhody-k-upravleniyu-chelovecheskimi-resursami-organizatsii
https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie
https://cyberleninka.ru/journal/n/internet-zhurnal-naukovedenie

rocyJapcTBeHHOro yHuBepcutera. Cepusi: DkoHOMUKA U MeHEKMEHT — 2019 - No3 —
C. 154-163
https://cyberleninka.ru/article/n/innovatsionnye-metody-upravieniya-personalom-
predpriyatiya

4. lllkynoBa A.A., bynranuna C.B., fmkoBa H.B. KomanmooOpa3oBanue Kax
COBPEMEHHBIH METO/]I YIpaBJIEHHUS YEJIOBEUECKUMH PecypcaMu B COIMAIbHOU cdepe
// Narepuet-xypHan «HAYKOBEJIEHUE» Towm 8§, Ne3 (2016)
https://cyberleninka.ru/article/v/ikomandoobrazovanie-kak-sovremennyy-metod-
upravleniya-chelovecheskimi-resursami-v-sotsialnoy-sfere

Tema 3.[loHsiTHe, UeJH, CTPYKTYPHBbIE 3JI€MEHTHI CHCTEMbI YNPaBJIEeHHS
YeJIOBeUYECKHMH PecypcaMu OpraHu3anuu

Ilpumepnas memamuka o1 no02omosKu peghepama.

1.HampaBneHuss COBEPIICHCTBOBAHUS CHUCTEMbI  YIPABICHHUS  YEJIOBEYCCKUMHM
pecypcaMu OpraHu3aIiy.

2. XapaKTepucTUKa METOJOB ITOCTPOCHHUS CHUCTEMbI YIIPABJICHHUS YEIOBEUYCCKUMU
pecypcamm.

3. OCHOBHBIE ATAIBI MIPOIECCA YIIPABICHUS YEITIOBECUSCKUMH PECYPCaAMH.

4. OcHOBHBIE Tanbl (POPMHUPOBAHHSI CHCTEMBI YIIPABIICHHS TIEPCOHATIOM.

Cmambu no meme 01 HANUCAHUS PEYEHIUU:

1. Anensko C.H., Pomanenko M.A. MeTogonorust OIeHKH THOKOCTH CHCTEMBI
yIpaBICHHUSI YCIIOBCUCCKUMHU pecypcaMu TPOEKTOB mpeanpustuii // BecTHuk
Owmckoro yauBepcuteta. Cepust « 9koHomuka» -2017
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-
chelovecheskimi-resursami-proektov-predpriyatiy

2. Bykopuu [I'.I'., MomnounnkoB H.P., Huxutmaa A.B. MEXAHU3M
OBECIIEUEHUA NHHOBAIITMOHHOI'O PA3BUTUA CUCTEMBI
YIIPABJIEHUSA TTEPCOHAJIOM // Poccusi: TEHAEHIIMU U TIEPCTIEKTUBBI PA3BUTHUS -
2020

https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-
sistemy-upravleniya-personalom

3. Moxaesa T.I1. Ympasnenue 4ei0BeYECKUMH PECypcaMu B CUCTEME MEHEIKMEHTA
kauecTBa opranm3anuu // N3Bectus TyiabCKOTO rOCyIapCTBEHHOTO YHHBEPCHUTETA.
Texunueckue vayku - 2017
https://cyberleninka.ru/article/n/upravienie-chelovecheskimi-resursami-v-sisteme-
menedzhmenta-kachestva-organizatsii-1

4. Huxomaes H.A. METOIAMKA COBEPHIEHCTBOBAHUA CHUCTEMBI
YIIPABJIEHUA ITEPCOHAJIOM [TPEAIIPUATHUA KAK OAKTOP
[HOBBIIIEHUA PE3VYJIbTATUBHOCTU U O®PEKTMBHOCTU TPYHA //


https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/metodologiya-otsenki-gibkosti-sistemy-upravleniya-chelovecheskimi-resursami-proektov-predpriyatiy
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/article/n/mehanizm-obespecheniya-innovatsionnogo-razvitiya-sistemy-upravleniya-personalom%203
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/journal/n/izvestiya-tulskogo-gosudarstvennogo-universiteta-tehnicheskie-nauki
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1
https://cyberleninka.ru/article/n/upravlenie-chelovecheskimi-resursami-v-sisteme-menedzhmenta-kachestva-organizatsii-1

BecTtHuk AcTpaxaHCKOrO roCylapCTBEHHOTIO TEXHMYECKOTrO yHHBepcutTera. Cepus:
Okonomuka — 2020 -Ne2 — C. 38-48 https://cyberleninka.ru/article/n/metodika-
sovershenstvovaniya-sistemy-upravleniya-personalom-predpriyatiya-kak-faktor-
povysheniya-rezultativnosti-i-effektivnosti

5. Lot .B. TPAHCOOPMAILIMA CUCTEMBI YIIPABJIEHWA [TEPCOHAJIOM
B YCJIIOBUAX HMDOPOBU3BALIMM 5KOHOMUKMU // NHHOBanMoHHAas Hayka —
2020 - Nel —c. 62-65

https://cyberleninka.ru/article/n/transformatsiya-sistemy-upravleniya-personalom-v-
usloviyah-tsifrovizatsii-ekonomiki

Tema 4. Opranu3anuoHHasi CTPYKTypa CHCTEMbI YIPABJEHUST YeJT0BeYeCKUMU
pecypcamu
Ilpumepnas memamuka o1 no02omosKu peghepama.
1. HopMaTuBHO-METOAMYECKOE oOecrieueHue CUCTEMBI yIpaBICHUS
YeJIOBEUECKIUMH PECypcamu
2. Jlenonpou3BOJACTBEHHOE OOCCIICUCHUE CHCTEMBI YIIPABICHHUS YEIOBCYCCKUMU
pecypcamu
3. KampoBoe obecrnieuenne CHCTEMBI YIPaBIeHUS YeIIOBEUSCKUMH PECYPCaMu
4. HaznaueHue ciy>k0 yIpaBJICHUS YeIIOBEUECKIMH PECYPCAMH.

Ipumepnoiii mecm no meme:

1. Cuctemsbl ynpaBlieHHs IEPCOHATIOM Pa3IUYAIOTCS MO CICAYIONINM MpU3HAKaAM:

a) OpraHu3aIlMOHHAs CTPYKTYpa yIpaBieHus; 0) ciocoObl MPUHSTHS PEeIICHUM;

B) METOJIaM YIPABIICHUS IEPCOHAIIOM; T') 110 IEJISIM YIIPaBICHUS IEPCOHATIOM.

2. Ilpu pacuere HE0OXOAUMON YHCICHHOCTH MITATHBIX PAOOTHUKOB KaJIpOBOM
CITy’kObI HE YUUTHIBAIOTCS:

a) oOmas YMCIeHHOCTh PAOOTHUKOB OpraHU3aIMK; 0) COIMAIbHAS XapaKTEPUCTUKA
OpraHu3allnu;

B) IPOM3BOIUTEILHOCTH TPY/Aa pabOUnX; I') HATMUKUE (PUINATIOB.

3. Meton pacdera YMCICHHOCTH PaOOTHHKOB KaJpPOBOM CIIy»ObI, OCHOBAaHHBIM Ha
OMpeIeJICHUH 3aTpaT BPEMEHH Ha BHINIOJIHEHUE YIPABICHYECKUX PAa0O0T, HA3bIBACTCA:
a) TPYJOEMKOCTh; 0) HopMa OOCTY>KHMBaHHS; B) METOJ MPSMOTO pacueTa; T') METO[
CpaBHCHUH.

4. KoHKpeTHbIE TpeOOBaHUA K JOJKHOCTU OTPAKAIOTCA B TAKUX JOKYMEHTAX, KaK:

a) oOmepoccuiickuii kimaccudukaTop npodeccuid pabounx, JOMKHOCTEH CITyKaIrX
1 TapuPHBIX pa3psIOB;

0) KapTa KOMIICTCHTHOCTH;

B) JOJDKHOCTHASI HHCTPYKITHS.

Tema 5. Mexanusm popMupoOBaHUS KAAPOBOM MOJTUTUKH
IIpumepnwviuii mecm no meme:



1. K HOBBIM IIpHOpHUTETAM B KaJIPOBOM MOJTUTUKE MOKHO OTHECTH:

A. BBOJ HOBBIX JODKHOCTEH C COBMEIIEHHBIMU OOSI3aHHOCTSIMU IO HECKOJIBKUM
npodeccusim

b. ymenbienue noaum GpUKCUpOBAHHONW YacTH (JOTKHOCTHOTO OKJIaJia) B CTPYKTYpeE
3apa0OTHOM IUIATHI, YBEJIMUYEHUE IEPEMEHHON J10JIH

B. cumxenue BuyTpenHeil PR-paboTsr

I oTkaz OT yciuyr KaJpoBBIX areHTCTB, Iepejadya MOJHOMOYMM st oTOopa
IepcoHaia 1 peUIeHUs O HaliMe HETIOCPEACTBEHHBIM PYKOBOIUTEISAM

2. K Buam KazpoBO# NOJIUTHKUA OTHOCSITCSA:

A) 3akpeitasg; b) BHemnsisi; B) rocymapcrBennas; [') npesenTtuBHas; /Jl)
OpraHM3alMOHHAS.

3. Kakas u3 nepeurcieHHbIX MOJUTHUK SBIIsETCS OoJiee o0Ieii?

A) rocynapctennas KII; b) saemnsis KII; B) conmnanshas nonutuka rocyaapersa )
npeseHTuBHas KII; /) opranuzaunonnas KII.

Ilpumepnas memamuka o1 no02omosKu peghepama.

1. CymHOCTb, BUJIBI M 3TAITbl POPMUPOBAHUS KAJPOBOM IMOTUTHKH FOCYAapCTBa.

2. HazHaueHwue U 11eIM KaapoBOH MOJUTHUKHU TOCY1apCTBa.

3. OcHOBHBIC 3Tanbl (HOPMUPOBAHMS TOCYNAPCTBEHHON KaJPOBOW MOJUTHKUA U HUX
COJIep)KaHue.

4. Mexanu3Mm (QOpMHUPOBAHUSI TOCYJAPCTBEHHON KaJpPOBOW IMOJUTUKUA B Pa3BUTHIX
crpaHax u PO.

5. CymHOCTh CTpaTeTuy yIpaBICHHs MEPCOHAIOM KaK (YHKIIMOHAIBHON CTpaTeTHd
OpraHU3aIuH.

Tema 6. Cnieunduka u npouecc KaapoBoro mJIaHMPOBaAHUS.

IIpumepHoiii mecm no meme:

1.OnepaTuBHBIN TUTaH PaOOTHI C IEPCOHATIOM HE BKJIIOYAET B CE04:

a) IUTAHUPOBAHKE HCIOJIb30BaHUS NIEPCOHAIIA;

0) IIaHupOBaHKUE MOTPEOHOCTH B IEPCOHAIIE;

B) TUTAHMPOBAHWE KaJIPOBOTO MOTEHIIAATIA.

2. IlepBbIM 3TaroM KaJpoOBOTO TIAHUPOBAHMS, KaK MPAaBUIIO, BBICTYMAET paboTa 1o
cOopy nHMOpMAIIUK O TIepCOHAJIE.

a) na; 0) Her.

3. CtpaTteruueckoe ImIaHUPOBaHUE OPUEHTHPOBAHO, B TIEPBYIO OYepehb, HA PEIICHUE
KOHKPETHBIN KaJPOBBIX MPOOIIEM.

a) na; 0) HeT.

Tema 7.1leaun u 3a1a4M NVIAHUPOBAHUSA MOTPEOHOCTH B YeJIOBEYECKHX pecypcax.
MapkeTHHI YeJI0Be4eCKUX pecypcoB

IIpumepnwviu mecm no meme:

1. K ocHoBHBIM @QakrtopaM, CcHocoOCTByrOIUM (HOPMUPOBAHUIO TEPCOHAI-
MapKETUHTOBOM KOHUEMIIMK MOKHO OTHECTH:

a) MepeolleHKa LIEHHOCTEeW KaHIMIaTOB HAa HAllM U YK€ 3aHATOI0 MEePCOHANa;

0) U30BITOK CIIEUATIUCTOB U PYKOBOJUTENEH;



B) 0COOCHHOCTH JieMOrpauuecKoro pa3BUTHSI.

2. llon wmapkerunrom YP MoxeT NOHMMATbCs omnpeAeneHHas ¢uiocopus Hu
cTpaterus ynpasieHus: UP. a) nga; 6) HeT.

3. Mapketuar YP MoxeT paccMaTpuBaThCsi Kak OINpenesieHHas (PYyHKIUS CIy>KObI
ynpasnenus YP. a) na; 6) Her.

Cmambu no meme 01 HANUCAHUS DeYEH3UU:

1. Kucenera I'.C. Orienka moTpeOHOCTU OpraHu3alUud B TEPEMNOATOTOBKE H
MOBBIIEHNU KBanu(pukauuu kaapos // Becthuk Y amyprckoro yHuBepcutera. Cepus
«9KkoHOMUKA U TIpaBoy» - 2014
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-
povyshenii-kvalifikatsii-kadrov

2. Pogun JI.B. Crparermyeckuii MapKeTUHI TepcoHana opranuzauuu // BecTHuk
Bomxkckoro ynusepcurera uMm. B.H. Tatumesa - 2015
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii

3. Cemuna A.Il. UCIIOJIB3OBAHUE COLIMAJIBHOT'O PEKPYTHMHI'A B HR-
MAPKETHUHTIE // Bectauk Axkagemuu 3Hanuii — 2020 - Ne37 — C. 286-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Co¢pponos O.C. CHUCTEMA KAIAPOBOI'O IINIAHUPOBAHUA
OPI'AHU3ALINN // Bectauk Hayku u oOpazoBanus — 2020- Ne2 — ¢. 28-31

https://cyberleninka.ru/article/n/sistema-kadrovogo-planirovaniya-organizatsii-1
2.

IIpumepnoiii mecm no meme:

1. [TnanupoBanue MOTPeOHOCTH B KaJipaxX YUUTHIBACT:

a) BCE M3MEHEHHUS B COCTAaBE KOJUICKTUBA;

0) TOJIbKO BBEJCHHUE JIOMOJIHUTEIBHBIX TOIDKHOCTEH;

B) BBEJCHHUE JOIMOJHUTEIBHBIX JTOJDKHOCTEH H 3aMelIeHHE MPeayCMOTPEHHBIX
BaKaHCUM.

2. Tlpotiecc muaHupoBaHUs MOTPEOHOCTH B TIEPCOHAJIE HE BKIIIOYAET B CeOs:

a) hopMHpOBAaHWE AKTUBHOM TPYMIBI COTPYIHUKOB JJISI BHITIOJHEHUS MEPONPUATHI
KaJIpOBOTO TITAHUPOBAHMUS;

0) MIaHUPOBAaHKUE MEP MO MOKPHITHIO MOTPEOHOCTH B TIEPCOHAIIE;

B) pacueT KaueCTBEHHOW MOTPEOHOCTH B MEPCOHAIIE;

T') aHaJU3 CTATUCTUKH 10 TIEPCOHATTY.

3. IlnannpoBanue NOTPeOHOCTH B MEPCOHAJIE — 3TO:

a) HAIPaBJICHUE KaJIPOBOTO MJIAHUPOBAHMSI, TO3BOJISIONIEE YCTAHOBUTH HA 3a/IaHHBIN
MEePHO]T BpEMEHU KaueCTBEHHBIN COCTaB IMEPCOHAIIA;

0) HampaBJICHHE KaJIpOBOTO TUTAHUPOBAHUS, TIO3BOJISIONIEE YCTAHOBUTH Ha 33 JaHHBIN
MePHOJT BpEMEHN KaueCTBEHHBIN M KOJIMUYECTBEHHBIN COCTAB TIEPCOHAIA,

B) HaNpaBJIeHNE KAJPOBOTO TUIAHUPOBAHUS, TIO3BOJISIONIEE YCTAHOBUTH HA 3aaHHBIN
MEPUO]T BpEMEHHU KOJIMYECTBEHHBIN COCTAB TIEpCOHAA.

Tema 8. Opranu3anus HaiiMa yeIOBeYeCKHX PeCYpPCOB.


https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/journal/n/vestnik-udmurtskogo-universiteta-seriya-ekonomika-i-pravo
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/article/n/otsenka-potrebnosti-organizatsii-v-perepodgotovke-i-povyshenii-kvalifikatsii-kadrov
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/journal/n/vestnik-volzhskogo-universiteta-im-v-n-tatischeva
https://cyberleninka.ru/article/v/strategicheskiy-marketing-personala-organizatsii

Cmambu no meme 015 HANUCAHUS PEYEHIUU.
1. JlembpukoBa M.M., CrpenbHukoBa JILA. AKTYAJIMAIMA HUDPPOBBIX

TEXHOJIOTUI B YIIPABJIEHNU I[TPOLIECCOM IIOABOPA TIEPCOHAIJIA //
l'ocynapcTBeHHOE U MYHUIIMMNAIBHOE yrpaBieHUe. YueHsle 3amucku — 2019 - Nel
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-
protsessom-podbora-personala

2. Ilpoceupuna H.B. [IPECKPMHUHI" KAK YACTb CHUCTEMbBI
ABTOMATU3MPOBAHHOI'O IIOJJBOPA IIEPCOHAJIA B KOMIIAHUN //
MockoBckuii  sxoHOMuueckuit kypHan — 2020 - Ned — C. 746-755
https://cyberleninka.ru/article/n/preskrining-kak-chast-sistemy-avtomatizirovannogo-
podbora-personala-v-kompanii

3. Cemuna A.Il. UCIIOJIb3OBAHUE COIIMAJIBHOI'O PEKPYTHUHI'A B HR-
MAPKETHUHTIE // Bectauk Axkagemuu 3Hanuii — 2020 - Ne37 — C. 289-292
https://cyberleninka.ru/article/n/ispolzovanie-sotsialnogo-rekrutinga-v-hr-marketinge
4. Yepunimona B.C., JleimapeBa O.A. Poib KOoyunHra B CHCTEME Haiima niepconana //
CumBon Hayku - NeO3 — 1/2017 https://cyberleninka.ru/article/v/rol-kouchinga-v-
sisteme-nayma-personala

5. ronga A. C. FEI7IMI/ICDI/IKAL[I/I}I KAK HOBBIN TPEH/L ITP11 OTBOPE 1
HAVIME TIEPCOHAJIA // Busnec-oGpa3oBaHMe B SKOHOMHKe 3HaHmi — 2016
https://cyberleninka.ru/article/n/geymifikatsiya-kak-novyy-trend-pri-otbore-i-nayme-

personala

Ipumepnas memamuxa ona no020mosKku pegepama.

1. OcobGeHHOCTH MPUMEHEHUS HETPATUIIMOHHBIX METOJIOB O0TOOpa YeTOBEYECKUX
pecypcoB.

2. D(pbeKTUBHOCTH HaiiMa YEIOBEUYECKHX PECYPCOB.

3. OcHOBHBIC 1IeTTM HaliMa YeTOBEYECKUX PECYPCOB.

Tema 9. IlpodopuHeHTanmMOHHAST MOATOTOBKA MW aJanTamus 4YeJOBeYeCKHX
pecypcoB.
Ilpumeprnas memamuka ona no02omosku pegepama:
1. Opranuzamus Tmporecca yrpaBieHHS HTpoQopHeHTAIuel YeIOBEYCCKUX
pECypcoB.
2. dakToppl, BIUAIONIME HA IPOU3BOJCTBEHHYIO QJalTaIldi0 YeIOBEUYSCKUX
PECYpPCOB OpraHU3aINH.


https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/aktualizatsiya-tsifrovyh-tehnologiy-v-upravlenii-protsessom-podbora-personala%202
https://cyberleninka.ru/article/n/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/article/v/rol-kouchinga-v-sisteme-nayma-personala
https://cyberleninka.ru/journal/n/biznes-obrazovanie-v-ekonomike-znaniy

3. DakTOophl, BAMSIOLIME HA BHEMPOU3BOJCTBEHHYIO aJalTallMI0 YeJIOBEUYECKUX
peECYpCOB OpraHU3aLiy.
4. Ponb u 3HaueHue npohOpUEHTAIITMOHHON PabOThl B OPraHU3aLUU.

IIpumepnolii mecm no meme:

1. Cpenu mepeuncieHHbIX (opM BbIOepuTe (HOPMBI, HE HWMEIONIUE OTHOIICHHE K
npodopueHTanuu: a) npodeccuoHanbHas uHpopmanus; ©0) mnpodeccuoHanbHas
nporarasjia;

B) mpodeccuoHanbHOe 00yUeHHE; T') MPOoPEeCCUOHABHBIN 0TOOP.

2. Pa3zmep 3apaboTHOI MIIaThl Kak (PakTop BIUSET HA:

a) CAHUTAPHO-TUTUEHUYECKYIO aJaNnTalkio; 0) 5JKOHOMUYECKYIO aJaNTalluIo;

B) COLIMATIbHO-TICUXOJIOTMYECKYIO aJanTalliio; T') MPOPECCUOHATbHYIO aallTalUIO.

3. B mpouecce caHUTapHO-TUTMEHMYECKOW aJanTaluyd MPOUCXOJUT BKIIOUYEHUE
pabOTHUKA B CUCTEMY B3aMMOOTHOILIEHUN KOJUIEKTUBA C €r0 TPaaUuLUIMH, HOPMAMHU
’KW3HU, [ICHHOCTHBIMHU OPHEHTALIUSAMU. a) 1a; 0) HeT.

4.Bpems siBIsieTCS OCHOBHBIM (DAKTOPOM TaKOro BHJIa aanTalluy Kak:

a) mnpodeccuoHanmbHOW; ©) €CTECTBEHHOW;, B) MNCUXO()U3UOIOTHUUECKON; T)
PALMOHAIBHOM.

5. YpoBeHb oOpraHuzalMu TpyJAa SBISETCA OCHOBHBIM (PAKTOpOM Takoro BHUIA
azanTaiuu KaK: a) npodeccuoHaNbHOM; 0) €CTECTBEHHOW; B)
NCUX0()U3UOIOTUUECKOM; T') palliOHATBHOM.

Tema 10. PazBuTHe 4ejioBeYecKUX pecypcoB
Ilpumepnas memamuka o1 no02omosKu peghepama.
1. Vupasienue pa3BUTHEM TIepCOHATIA.
2. CopeprkaHHE ITATOB JICJIOBOU Kapbephl.
3. ®opmupoBaHUE KaAPOBOTO Pe3epBa.

Cmambvu no meme 015 HANUCAHUS peuernsuu.’

1. Acamue A.M., lllyoenkoa E.B. PASBBUTUE WU OBYUEHUE ITEPCOHAJIA
KAK OCHOBA TIOBBIIHEHWA ITPOU3BOIAWTEJIBHOCTU TPY A // Poccus:
TE€HJCHLIUH u MEePCIEKTUBbI pa3BUTHUSA - 2020
https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-
povysheniya-proizvoditelnosti-truda

2. Jatnos M. B., bramues A. A. OCOBEHHOCTU IIUIAHUPOBAHUS
OBYUEHUS ITEPCOHAJIA B YCJIOBUSAX caepxanHOM OFOKETHON MOJTUTHKHA //
PemerneBckne urenuss — 2017  https://cyberleninka.ru/article/n/osobennosti-
planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
3. Jlyukmna B.B. MWHauBuayanbHOE IUITAHUPOBAHHWE PA3BUTUS NE€pCOHAla

npeanpustus // JlunepctBo n meremkment. — 2016. — T. 3. — Ne 2. — C. 133-


https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/article/n/razvitie-i-obuchenie-personala-kak-osnova-povysheniya-proizvoditelnosti-truda
https://cyberleninka.ru/journal/n/reshetnevskie-chteniya
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki
https://cyberleninka.ru/article/n/osobennosti-planirovaniya-obucheniya-personala-v-usloviyah-sderzhannoy-byudzhetnoy-politiki

148. https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-
predpriyatiya

4. Huxkudoposa A.A., Yepnssckas O.B. CAMOPA3BUTHUE U ITNIAHUPOBAHUE
KAPBEPBI: OCOBEHHOCTU ITPOBJIEMATUKHY // MocKkOBCKHIT 9KOHOMUYECKHUI
xypHan — 2020 - Ne5 — C. 731-735 https://cyberleninka.ru/article/n/samorazvitie-i-
planirovanie-kariery-osobennosti-problematiki

5. Iapun B.M. KAPBEPHBIE PUCKMW HA FOCYI[APCTBEHHOﬁ
T'PAXJIAHCKOM CJIVXKBE // TocynapcTBeHHOE yIpaBlIeHHE. DJIeKTPOHHBIM
BectHuk — 2020 - Ne78 — C. 302-318 https://cyberleninka.ru/article/n/kariernye-riski-
na-gosudarstvennoy-grazhdanskoy-sluzhbe

Ipumepnulii mecm no meme:

1. Kakoe u3 onpeiencHuit NpaBHJIbHO XapaKTepu3yeT MPUHITUIT COTIIaCOBAaHHOCTH?

a) B3aUMOJICHCTBUE MEX Ty 3BCHBSIMU 10 BEPTHKAJIH;

0) B3aUMOJICHCTBHE MEXKTY 3BEHBSIMHU 110 BEPTUKAJIA U TI0 TOPU30HTAIIH;

B) B3aMMOJICHCTBHEC MEXKy 3BEHBSMH 10 TOPU30HTAIIH.

2. Kakoii W3 NPHUHIMIIOB TOCTPOCHUS CHUCTEMBI YIPABICHHUS YEJIOBEYECKUMU
pecypcaMu MOYKHO OIpPEIECIUTh KaK HENMPEPhIBHOE, OJHOBPEMEHHOE BBHITIOJIHEHUE
HECKOJIbKUX pelIeHui ?

a) pUTMUYHOCTb;

0) ruOKOCTBh;

B) MapaJlJICIbHOCTD;

') HEMIPEPBIBHOCTb.

3. Ha xakom sTamne mpoliecca yrnpaBieHHs YeJIOBEYECKUMU pecypcaMu HeoOXOAUMO
peniath 3a1a4u, CBA3aHHBIE C OTOOPOM MEPCOHANIA U €T JIEJTOBON OIICHKOM?

a) UCTIOJIB30BaHKE TIEPCOHANIA;

0) obecrieueHne MOTPEOHOCTH B TIEPCOHAIE;

B) pa3BUTHUE MIEPCOHANA;

I') OnpeieTIeHue NOTPEOHOCTH B TIEPCOHAIE.

Tema 11. /lesioBasi oleHKA U ATTECTAIMS YeJI0BEYECKUX PECyPCOB
Ipumepnas memamuxa o no02omosKu pegepama.
1. OcoOeHHOCTH aTTeCTAIMU YEIOBEUCCKUX PECYpCOB Ha TOCCIYyKOe.
2. DTambl aTTECTAIlMH IIEPCOHAIa OpTraHU3alliH.
3. Metoasl o1leHKH, TPUMEHSIEMBIC TIPU ATTECTAIIUU YeITOBEYECKUX PECYPCOB
4. OcoOeHHOCTh OIIEHKH Pa3HBIX KaTETOPHid TEPCOHAIA.

Cmamvu no meme 051 HANUCAHUS PEYEHIUU:
1. Erensckas  E.B., Copoxuna JI.H. CHUCTEMA ATTECTALIUU

CIHELUAJIMCTOB TPAHCITIOPTHBIX IIPEJITPUSATUN // Be3omacHoCTs


https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/individualnoe-planirovanie-razvitiya-personala-predpriyatiya
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205
https://cyberleninka.ru/article/n/samorazvitie-i-planirovanie-kariery-osobennosti-problematiki%205

TEXHOTE€HHBIX W nOpupoaHblx cucrem — 2020 - Ne2- C. 14-18
https://cyberleninka.ru/article/n/sistema-attestatsii-spetsialistov-transportnyh-
predpriyatiy

2. KoBanesa H.B., Pomekraeea VY.IO. CoBepiieHCTBOBaHHE aTTECTalUU
HIepCcoHaa I/ CHUMBOJI HAayKH - 2017,
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala

3. Oneros lO.I'., Xamuynuna B.B. OpranuzanuoHHbIE acHeKTbl OLEHKH U
arrectaumn  nepconana [/ Bectauk Owmckoro yHuBepcutera. Cepus
«Oxonomukay - 2017, https://cyberleninka.ru/article/n/organizatsionnye-
aspekty-otsenki-i-attestatsii-personala

4, SJanen K.M., Memepskoa D.M., Jlapuonoa A.B  OIIEHKA
JAEATEJIBHOCTHU PYKOBO)II/ITEJIEfI OPI'AHM3AILINU HA
OCHOBAHNU KOMIIETEHTHOCTHO-OPUEHTUPOBAHHOM
MOJIEJIN //BexTopbl Onaromnonyuusi: SKOHOMHKAa U couuyMm - 2019 - Ne9

https://cyberleninka.ru/article/n/otsenka-deyatelnosti-rukovoditeley-

organizatsii-na-osnovanii-kompetentnostno-orientirovannoy-modeli

Tema 12.MoTuBauusi TPy/A0BOii 1eATETLHOCTH YeJIOBEYECKUX PECYPCOB
IIpumepnwiii mecm no meme:

1. CornacHo Teopuu norpedHOCTE A. Macnoy Bce moTpeOHOCTH YeloBeKa MOXKHO
pa3liennTh:

a) Ha 4 kaTeropuu; 0) Ha 5 KaTeropuii; B) Ha 6 KaTeropuii; r) Ha 7 KaTErOpHil.

2. Kakue nmoTpeOHOCTH OTHOCSTCS K TPYIINE TUTHEHHYECKUX (DAaKTOPOB, IO MHEHHIO
®. I'epubepra:

a) cTaOMIBHOCTh pabouero mecta; 0) OTHOIIEHHUS C HAYaJIbCTBOM; B) BO3MO>KHOCTH
KapbepHOI'0 pOCTa; I') IPU3HAHUE.

3. Teopus nByx dakropoB @. ['epridepra oTHOCUTCS K

a) TPOLECCYAIbHBIM TEOPUSM MOTHBAIWMK;, ©O) BHYTPUIUYHOCTHBIM TEOPHSIM
MOTHUBAILINHU

B) TEOpPUH, B OCHOBE KOTOPBIX JIGKHUT crenuduaeckas KapThHa pabOTHUKA-
YeJoBeKa.

4. Bepno nu crnenyromiee yrBepxkaeHue? «llotpedHocTh BO BiacTtH, mo Teopuu /Jl.
MakKnennanaa, acCouupyeTcsi CoO CTPEMJIEHUEM YeTIOBEKa K JJOCTHKEHUSIM.

a) HEBEpPHO; 0) BEPHO.

5. K ypoBHsaM noTpedHOCTEH A. Macioy He OTHOCHUTCS:


https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/sovershenstvovanie-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/journal/n/vestnik-omskogo-universiteta-seriya-ekonomika
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala
https://cyberleninka.ru/article/n/organizatsionnye-aspekty-otsenki-i-attestatsii-personala

a) MOTpeOHOCTh B cOy4YacTHH; 0) MOTPeOHOCTh B MPU3HAHUH;
B) MOTPEOHOCTh B OE30MACHOCTHU; T') TOTPEOHOCTh B CAMOBBIPAKCHUH.

lIpumepnas memamuka ona noocomosku pegepama:

[IporieccyanbHple TEOpUM MOTHBAllMM B TPAKTHKE YIPABICHUS UYEIOBEUYECKUMHU
pecypcamu.

BHYTpUIHYHOCTHBIE TEOPUU MOTHBAIIMM B MPAKTUKE YIPABICHUS UYEIOBEYCCKUMU
pecypcamu.

Teopuu X, Y, Z B npakTUKe yNpaBJIeHUs YEIOBEUECKUMH PECYPCAMM.

IIpumepHBIe TEMBI 11 ONIpoca

1. [lonsiTHe U 1IENIU yIIpaBJICHUSI Y€JIOBEUECKUMU PECypcamu.

2. CozeprkaHue MOHITHHI «KaJPhD», «IEPCOHAID», «UETTOBEUYECKUE PECYPCHI».

3. CyOBbeKTHI yIpaBJICHUS YEIOBEUECKUMH PECYpCaMH OpraHU3aIluu.

4, MeTonpl yIpaBJICHUS YEJIOBEUECKUMH PECypcaMu, UX KilacCUpUKAIUS .

5. Onpenenenne nousaTust «Cucrema ynpaBeHUs Y€TOBEYECCKUMU PECYPCAMM).
6. DTansl nporecca yrnpapieHUs YeJIOBEUECKUMH PECypPCaMu.

7. Cny»ObI yrpaBJIeHHS YEJIOBEUSCKUMH PECYypcaMy U OCHOBHBIC HAIPABIICHUS UX
NeSATeTLHOCTH.

8. Bunbl opraHn3aliiOHHBIX CTPYKTYP CUCTEMBI YIIPABJICHUS YEJIOBEUECKUMHU
pecypcamu.

9. CymHoCTh cTpaTeruu ynpaBJIeHHs EPCOHATIOM KaK (DyHKIIMOHATBHOM CTpaTeruu
OpraHu3aluu.

10. Llenu u 3agaun peaau3aluy KaJpoBOi CTPATETHH.

11. Ctpykrypa ¢yHKIHI KaJIpOBOTO IJIAHUPOBAHHS.

12. Ienu rutaHUPOBAHUS MMOTPEOHOCTH B YEIIOBEUECKHUX PeECypcax.

13. CymHOCTh ¥ MPUHIUIIBI MAPKETHHTA YEJIOBEUECKUX PECYPCOB.

14. Ilenu npuBICYEHUS YEIOBEUECKHUX PECYPCOB B OPTraHU3AIHIO.

15. Dramsl porecca 0T6Opa YEIOBEYECKUX PECYPCOB.

16. Ilenu, cynHOCTh ¥ BUABI aaNTAIIMU Y€ITOBEYECKUX PECYPCOB.

17. lenu u BUIBI KapbEPHI.

18. Ilenu u mopsmoK (HOpPMHUPOBAHUS KaJAPOBOTO PE3EPBa.

19. JlenoBas olleHKa TIepcoHaNa.

20. ATTectanms nepcoHaa.

21. OCHOBHBIC ITOHATHS TCOPUH MOTHBAIIHH.

22. ®OpMBI U CUCTEMBI OTIATHI TPY/IAa YEIIOBEYECKUX PECYPCOB.

IIpumepHbIe BONPOCHI K IK3aAMEHY:

1. BHyTpeHHHE W BHEIIHHUE UCTOYHUKHU MPUBJICUEHUS YEIOBEUECKUX PECYPCOB, UX
MPEUMYIIECTBA U HEIOCTATKHU.

2. XapakTepucTHKa BHYTPEHHETO Ha0opa deloBeuecknx pecypcos. [IpeumyiiecTBa
Y HEJIOCTAaTKU BHYTPEHHETO Habopa 4eI0BEUYECKUX PECYPCOB.

3. XapakTepuCTHKa BHEITHETO HaOOpa YeOBEYECKUX pecypcoB. lIpenmyrecTBa u
HEJIOCTAaTKHU BHELIHEr0 HaOOpa YeI0BEYECKUX PECYPCOB.



4. XapakTepucTUKa NyTe  NPUBJICUYEHUS]  YEJIOBEYECKUX  PECypcoB,  HX
MIPEUMYILECTBA U HEJJOCTATKHU.

5. Ilpouecc, kpurepun 1 METObI OTOOPA YETOBEYECKUX PECYPCOB.

6. OcHoBHBIE 3TaIbI NpoLEcca 0TOOPa YETOBEUECKUX PECYPCOB: XapaKTEPUCTHKA.

7. TpaguuumoHHBIE W HETPAJUIMOHHBIE METOJBl OTOOpA UYEJIOBEUYECKHX PECYPCOB.
Oco0eHHOCTH UCTIOJIb30BAHUS.

8. Tloaxonbl U METOBI IETOBOM OIIEHKH YEJIOBEUECKUX PECYPCOB.

9. ArTTecTaius 4eI0BEYECKUX PECYPCOB OpPraHU3aLUU.

10. CymHoCTh, 1M U OCHOBHbIE (OpMbI NPOGOPUEHTALMOHHON paboThl B
OpraHu3aluu.

11. Ilpouecc npodeccuoHaNbHOW NEPENOArOTOBKM W TMOBBIIIEHUS KBaTU(UKAIUH
YeJIOBEYECKUX PECYPCOB OpraHu3aluu.

12. TlonsiTue «pa3BUTHE YEJIOBEUYECKUX pecypcoB». (OCHOBHBIC HaIpPaBIICHUS
Pa3BUTHSI YETIOBEUYECKUX PECYPCOB.

13. OcHoBHBIE (OPMBI U METOJBI OOYYEHHUs UENOBEYECKHUX PECYpCOB, UX
NPEUMYIIECTBA U HEAOCTATKH.

14. Metoapl 00yueHust Ha pabodyem MecTe.

15. MeToapl 00yueHust BHE paboyero Mecra.

16. Pa3paboTrka mporpaMmMbl 00y4eHHUs YETI0OBEUECKUX PECYPCOB.

17. CymHOCTS, 1IeNIM U Tambl aJanTaluu.

18. OcHoBHBIEC BU/BI afaNTAllIN YEIOBEUECKUX PECYpPCOB U (haKTOPHI, BIUSIONINE HA
ee mpoIiecc.

19. Hanpasienus v BUIBI TPYAOBOU aanTaluy 4YeJIOBEYECKUX PECYPCOB.

20. PazpaboTka nporpaMm ajianTtaiyy 4eI0BEYECKUX PECYPCOB.

21. Tlpouecc 1 pe3ynbTat agantanuu paboTHUKA.

22. Busl 1e10BOM Kapbephl. 3HAYCHHUE YIIPABICHUS JE€T0BON Kapbepoil.

23. Monenu u TUIBI JIeJIOBOM Kapbepbl. DaKTOPhI, BIMUSIOIMIMEC HAa TUIAHUPOBAHUE
JIEJIOBOM Kapbephl.

24. YnpaBlieHHE JIEJIOBOU Kapbepoil UeJI0BEUYECKUX PECYPCOB.

25. CucteMbl 1 (HOPMBI OIUIATHI TPY/Aa YETOBEUECKUX PECYPCOB.

26. @opMupoBaHUE KaJIPOBOTO Pe3epBa OPraHU3AIMH: ITAITl K MEPOIIPUSITH.

27. Tunonorus kaapoBoro peszepBa. OCHOBHBIE TPUYMHBI CO3JAHUS KaJAPOBOTO
pesepaa.

28. CymHOCTbh OCHOBHBIX T€OPUN MOTHBAIIUU.

29. CopneprxarenbHbie (BHYTPHINYHOCTHBIC) TEOPUU MOTHBAIUH.

30. [IpomeccyanbHBIC TEOPUHM MOTHBAIIUH.

31. CtumynupoBaH#e TPyia: OCHOBHBIE BUBI U (DOPMBI CTUMYTHPOBAHHUS.

32. Ilonsitue «moTuBanus Tpyna». OCHOBHBIE BUIBI MOTHBOB K TPYY.

33. [lonsiTue, TUIMBI, TPU3HAKK U OCHOBHBIC CTAJINU KOH(DIIUKTA.

34. Ouenka 3 eKTUBHOCTH YIPABJICHUS YEJIOBEUECKUMHU PECYpPCaMHU.

35. OmnaTa Tpya 4yenoBeuecKux pecypcoB. OyHKIMM 3apabOTHOI TUIaTHI.

36. CymiHOCTh U CTPYKTYypa 3aTpaT Ha TIEPCOHAI.

37. Pa3BuTHne YEJI0BEYECKUX pecypcoB. @DaKTOopHI, oOycaBiInBaroNINe
HE0OXOIMMOCTh HEMPEPHIBHOIO Pa3BUTHSI YEJIOBEUECKUX PECYPCOB

38. Bujbl cTpaTteruu pa3BUTHS YSTOBEUCCKUX PECYPCOB



39. [loka3zaTenu u HTanbl MPOBEACHUS OLIEHKH YEJIOBEYECKUX PECYPCOB OPraHU3alluH.
40. Teopyurn MOTMBallMM, B OCHOBE KOTOPBIX JIEKHUT cleuuduueckas KapTHHA
paboTHHKA.

4. MerToauyeckue MaTepHAJbl, ONpedeJsIONIAe TMPOoUeIyPbl OLEHUBAHUSA
3HAHUN, YMEHHH ¥ ONbITA JAeATEJbHOCTH, XAPAKTEPHU3YIIIMX ITalbI
¢GopMmupoBaHus KOMIETEHIUA

OcHoBHbIMU (hOpMaMM TEKYIIEr0 KOHTPOJsSL SBISIOTCS YCTHBIA ONMPOC Ha
MPAKTUYECKUX 3aHATHUSAX, PEIICH3UH Ha CTaThH, TECTHI, pedepar.

CTyneHThl, HE CHABIIME MPOMEKYTOUHYIO aTTECTAIMI0, HE JIOMYCKAIOTCA K
JK3aMEHY.

Pedpepar — mnpoaykT camocTOATENbHOM paboThl, NPEACTaBISIOUUN CcO00il
KpaTKOE M3JI0KEHHUE B MUCbMEHHOM BU/IE€ TTOJYUYECHHBIX PE3YJIbTATOB TEOPETUUYECKOTO
aHanM3a OmnpenesieHHON HaydyHOM (y4eOHO-HCCIIeOBaTeIbCKON) TEMBbl, T/I€ aBTOp
pPacKphIBA€T CyTh HMCCJIEIYEMOr0 BOMPOCA, MPUBOAUT Pa3IUYHBIE TOUKH 3pPEHUS, a
Tak)ke COOCTBEHHOE TOHUMAHUE MPOOJIEMBI.

Pedepar coctout us:

v BBEJICHU;
v OCHOBHOW 4YacTH — OOOOIICHHOEC M CHCTEMAaTH3MPOBAHHOEC H3JIOKCHUE
TEMbI Ha OCHOBE JINTEPATyPHBIX HCTOYHHKOB;
v 3aKIJIFOYEHUS W BHIBOJIOB;
v TIePEYHsI UCITOJIb30BaHHBIX JINTEPATYPHBIX UCTOYHUKOB (OTEUECTBEHHBIX
Y HHOCTPAHHBIX).
O6wveMm pedepara — 10-15 crpanui; mammHONMUCHOro Tekcrta unu 18-20

CTpaHHUIl pyKonmucH. TeKcT AoJKeH ObITh HaleyaTaH WM HAlUCaH TOJBKO HA OJHOMN
CTOPOHE JIMCTA C MOJISIMU: CJIeBa — 3 CM, cripaBa — 1 cM, CBepXy U CHHM3Y — 2,5 cM.
Kaxnprii nucr, Tabnuiia W PUCYHOK JIOJDKHBI MMETh CKBO3HYIO HyMeEpaIuio
apabckumu ruppamu. Pabora nomkHa OBITH COpOIITIOPOBaHA.

VYkazaTenb IuTepaTyphl IOJDKEH cofepkaTh He MeHee 10 MCTOYHHKOB: OCOOus,
CIIPaBOYHUKH, MOHOTpaduu, MepruondecKe u3gaHus, CTpanuibl B UHTepHETE | T.1I.
Hcnonbp3oBaHHBIE MCTOYHUKH pacrioiararoTcs B aindaBUTHOM mopsigke. B Tekcre
00s13aTENIbHBI CCBUTKM Ha WCIOJIb30BAaHHBIE HMCTOYHHKH, TPEICTaBISAIONIAE COOOH
HOMEP UCTOYHMKA B CITUCKE JIUTEPATYPHI B KBAJIPATHBIX CKOOKaX.

MakcumalbHOE KOIMYECTBO 0aIOB, KOTOPOE MOXKET HaOpaTh 00yJaroniuiics B
TEYCHHE CEeMEeCTpa 3a pa3ludHbIe BUJBI paboT — 70 Gasuios.



HIxkajsia oneHUBAHUA TECTA

HNurepBan
Kputepuu onennBanusi
OlleHNBAHUS

KOMITIETEHITUM CYUTAIOTCSI OCBOCHHBIMHM Ha IMPOJBUHYTOM ypoBHe (omeHka | 18-20 Gammos (80-
OTJINYHO); 100% npaBUIBHBIX

OTBETOB)
KOMITETEHITUM CYUTAIOTCSI OCBOCHHBIMHM Ha IPOJBUHYTOM ypoBHe (omeHka | 16-17 Gammos (70-
XOpOIIIO); 75 % npaBUIBHBIX

OTBETOB)

KOMITICTCHITUH CYUTAIOTCS OCBOCHHBIMH Ha TIOPOroBoM ypoBHe (omeHka | 15 Gamios (50-65

YAOBJIETBOPUTEIIHHO); % TpaBUIIbHBIX
OTBETOB) -
KOMIETEHITUU CUUTAIOTCS HE OCBOCHHBIMHU (OIICHKA HEYIOBJIETBOPUTEIHHO). 0-14 Gayos
(menee 50 %
MIPABIIIBHBIX
OTBETOB)
Il kaJsia onennBanus pedepara
Kpurepuu oueHuBanus Basibl
20
CopnepxaHue COOTBETCTBYIOT ITOCTABJIEHHBIM IIE€M W 3aJadyaM, H3JI0KEHUE
MaTepuaga OTIUYAETCs JIOTUYHOCTHIO U CMBICIIOBOM 3aBEPLIEHHOCTHIO, CTYJIEHT
MO0Ka3aJl BJaJeHHe MaTepUajJoOM, YMEHHE YETKO, apryMEHTUPOBAHO U KOPPEKTHO
OTBEYaeT Ha MOCTABJIEHHBIE BOMIPOCHI, OTCTauBaTh COOCTBEHHYIO TOUKY 3PEHHUS
ConepaHue HEIOCTAaTOYHO TIOJHO COOTBETCTBYET IIOCTaBJICHHBIM 1€MW U 15
3aJlayaM HCCIIeIOBaHUs, paboTa BBHINOJIHEHa Ha HEJOCTAaTOYHO IIMPOKOMH
HMCTOYHUKOBOH 0a3e W HEe YUUTHIBAET HOBEHIIINE TOCTHKEHUS HayKH, U3JI0KEHUE
MaTepuaga HOCUT MPEUMYILECTBEHHO OIMMCATeNIbHBIN XapaKTep, CTYACHT MoKa3al
JOCTaTOYHO YBEPEHHOE BIIaJICHHE MaTepuajoM, OJHAKO HEJIOCTATOYHOE yMEHHUE
YEeTKO, apryMEHTHUPOBAHO M KOPPEKTHO OTBEUaTh HA MOCTABJICHHBIE BOMPOCHI U
OTCTaMBaTh COOCTBEHHYIO TOUKY 3pEHUS
Cogep:xaHue He OTpa)xxaeT OCOOCHHOCTH MpoOIEeMATHKU HU3OPaHHOI TEMBI; 10
coJiep>kaHue paboThl HE MOJIHOCTHIO COOTBETCTBYET IMOCTABJICHHBIM 3ajayam,
UCTOYHUKOBasi 0aza sBiseTcs (parMEeHTapHOW U HE IMO3BOJSET KayeCTBEHHO
pEelINTh BCE MOCTaBIIEHHBbIE B padoTe 3a7auu, padoTa HE yYUTHIBAET HOBEHUIIIME
JTOCTHKEHHSI UCTOPUOTpapUHU TeMbl, CTYJICHT IOKa3al HEyBEpEHHOE BIaJICHUE
MaTepuagoM, HEyMEHHE OTCTauBaTh COOCTBEHHYIO MO3UIMI0 U OTBEYATh Ha
BOIPOCHI
PaGora He mMMeeT JOTMYHOU CTPYKTYpHI, COAepxkaHHe padOThl B OCHOBHOM HeE 0
COOTBETCTBYEeT  TeMe, HCTOYHMKOBas  0aza  HWCCleJOBaHHUS  SBIIAETCS
HEJIOCTATOYHOM I pEelIeHUs TOCTAaBJIEHHBIX 3aJad, CTYJIEHT IoKa3al
HEyBEpEHHOE BIaJICHHE MaTepHalioM, HeyMeHHe (HOpPMYIUpPOBaTH COOCTBEHHYIO
MTO3UIIUIO.
IIkaJjia onleHUBAHUS PeLleH3UHI
MakcuManibHOe KOJIM4ecTBO 3a perieH3uio 10 6amioB (2 perneH3uu mo S 6amia).
Kpurepun ouneHnBanus Wirepsan
OLICHUBAHUA
Periensust HamMcaHa TPaMOTHBIM HAYYHBIM SI3BIKOM, UMEET YETKYIO 5

CTPYKTYPY U JIOTUKY U3JIOKCHU. CTyI[CHT pa60Te BBIIBUT'a€T HOBBIC UACH U
TPAKTOBKH, ICMOHCTPUPYCT CIIOCOOHOCTD AHAJIM3UPOBATL MaTCpHaAJL.




Penensus Hancana rpaMOTHBIM Hay4HBIM SI3BIKOM, HMEET YETKYIO
CTPYKTYPY M JIOTHKY M3JI0’)KEHUSI, TOUKA 3PEHHUs CTyIeHTa 000CHOBAHA.

Peniensust HamMcaHa rpaMOTHBIM HayYHBIM SI3BIKOM, B pabOTe HE
MIPOJIEMOHCTPUPOBAHA CIIOCOOHOCTh K HAYYHOMY aHAIIU3Y, TOTYIICHBI
OLLIMOKH.

Penensus ve 3arpyxena B DOC niu BeIoHEHa (GOpMaNbHO, OTCYTCTBYET
aHAJIM3.

Il kaJia olleHUBaHUS ONPOCA

Kpurtepun onennBanus

HNurtepBan
OlleHMBAHUS

1. CamoCTOSITENBHO U apTyMEHTHPOBAHO JIEIaTh aHAIN3, 0000I1aTh, BEIBOIBI

0-2

2. CamoCTOSITEIhHO, YBEPEHHO M 0€30IINO0YHO MTPUMEHSET MOJTyICHHBIE
3HAHMSI B pellIeHUU Ipo0OJieM Ha TBOPUYECKOM YPOBHE

0-2

3. YMeeT COCTaBUTH NOJIHBIN M MPABUIBHBIN OTBET HA OCHOBE U3yYEHHOTO
Marepuania; BbIACIATh IJIaBHbIE ITOJIOKEHHSI, CAMOCTOSTEIBHO ITOATBEPK1aTh
OTBET KOHKPETHBIMU TpUMepamMu, (pakramu

0-3

4. TlonmmaHue CyIIHOCTH pacCMaTPUBAEMBIX MTOHSATHH, IBICHUN U
3aKOHOMEPHOCTEH, TEOPUH, B3AMMOCBSI3EN

0-3

MakcumanibHOEe KOM4ecTBO 3a ornpoc 20 6amoB (2 onpoca B ceMecTp).

HIkana onieHUBaHUA DK3aMeHAa

Kpurepun onueHuBanus

HNuTepBan
OlleHMBAHUS

CTYIEHT OBICTPO U CAMOCTOSITENIbHO TOTOBUTCS K OTBETY; MPU OTBETE
MOJIHOCTHIO PACKPBIBAET CYLIHOCTH IMOCTABIEHHOTO BOIMIPOCA; CIIOCOOEH
MIPOUJUTIOCTPUPOBATH CBOM OTBET KOHKPETHBIMU IIPUMEPAMU;
JEMOHCTPHUPYET MOHUMAaHKE MTPOOJIEMBI U BHICOKHI YPOBEHb OPUEHTHPOBKH
B Hel; (GOpMyIUpPYET CBOM OTBET CAMOCTOATEIBHO, UCTIOIB3YS JIUCT C
MMCbMEHHBIM BApUAHTOM OTBETA JIMIIb KaK OMOPY, CTPYKTYPUPYIOLIYIO X0/
paccyxaeHus

25-30

CTYACHT CaMOCTOATCIIbHO 'OTOBUTCA K OTBETY, IIPHU OTBETC
PaCKpBIBA€T OCHOBHYIO CYIIIHOCTH IIOCTaBJICHHOTI'O BOIIPpOCa; ACMOHCTPHPYET
IIOHMMAaHHUC HpO6J'IeMBI u ,Z[OCT&TO‘IHLII;’I YPOBCHb OPUCHTHUPOBKU B Heﬁ, IIpu
9TOM 3aTPYIHACTCA B IIPUBCACHUN KOHKPCTHBIX ITPUMCPOB.

19-24

CTYACHT 'OTOBUTCA K OTBECTY, HpI/I6eFa${ K HeKOTOpOﬁ ImoMouiu; 1mpu
OTBETE HE B [TOJHOM 00bEME PacCKpbIBACT CYIIHOCTD IIOCTABJICHHOI'O
BOIIpOCa, OAHAKO, IIPpHU 3TOM, ACMOHCTPUPYCT IOHUMAHUC l'IpO6J'IeMbI.

13-18

CTY/IEHT MCIIBIThIBAET BhIPAXKEHHBIE 3aTPYJHEHUS IPU MOATOTOBKE K
OTBETY, IBITAETCS BOCIOJIB30BATHCS HEAOMYCTUMBIMHU BUIaMU TOMOLIN; IIPU
OTBETE HE PACKPBIBAET CYLIHOCTH IIOCTaBJICHHOTO BOIIPOCA; HE
OpPHUEHTUPYETCS B paccMaTpuBaeMoil npodiieme; oka3zpiBacMast
CTUMYJIMPYIOILAsl IOMOILb U 33JaBa€Mbl€ YTOUHSIOIINE BOIIPOCHI HE
crnocoOCTBYIOT 00Jiee MPOTYKTUBHOMY OTBETY CTY/AEHTA.

0-12

Hrorosas mxaja oneHUBaAHHUSA pe3yJbTaTOB OCBOCHHUA TUCHUIIIMHDBI
Hroropas oneHKa HO AUCHUILUIMHE BBICTABISETCSA IO HpHBeHeHHOﬁ HIOKE IIKaJIC. HpI/I
BBICTABJICHHMH UTOTOBOM OIIEHKHU npenoaaBaTejicM YUUTbIBACTCA pa60Ta 06yqa10111er0051 B TCUCHHC

OCBOCHHUA JUCHUIIIMHBI, 4 TAKXKE OILICHKA I10 HpOMe)KYTOqHOﬁ aTTCCTalu.




bainel, nosgydeHHbIE CTYJIEHTOM MO TEKYIIEMY
KOHTPOJIIO ¥ IPOMEKYTOYHOM aTTeCTalluu

OrueHka B TpaJUIIMOHHON CUCTEME

81-100 OTJINYHO

61 - 80 XOPOIIO

41 - 60 YIOBJIETBOPUTEIHHO
0-40 HEYJOBJICTBOPUTEIHLHO
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