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ABTOpP-COCTaBUTEID!
Coipuna TaTesaHa AneKkcaHApOBHA, JOLIEHT

PaGouas nporpamma nucuurinabl «THOCTpaHHBIH S3bIK B PO ECCHOHATbHOW KOMMYHUKAIIUH
(aHTIHIACKUIA S3BIK)» COCTaBJICHA B COOTBETCTBUU ¢ TpeOoBaHUsIMU DeepaibHOrO rocyAapCTBEHHOTO
00pa3oBaTeNbHOIO CTaHIapTa BICIIET0 0Opa30BaHMs 10 HampaBieHuio moarotosku 44.04.01 Ienaro-
ruueckoe odpaszoBanue, yrBepxaenHoro npukazom MUHOBPHAYKU Poccun ot 22.02.2018 1. Ne
126.
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1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHMUSA

1.1. lean 1 3aaa4y JAUCHUILIHHBI

Ilenp ocBoeHUs] AUCHMILVIMHBI — CIIOCOOHOCTHh OCYHIECTBJIATH KOMMYHHMKALIMIO B YCIIOBHUSX
JICJIOBOTO OOIIEHUS B aKaJJIeMHUUYECKON, HAyYHOU U MPO(eCCHOHAIBHOM cpe/ie.
3amaum QHCHUILIMHBI:
* U3y4eHUE OCOOCHHOCTEW PeYeBOM KOMMYHHKAIIMHM B YCIOBHSX MEXKKYJIBTYPHOTO MPOdeccHo-
HAaJIbHOT'O OOILIEHHMS;
* U3y4eHHUe OOLICHAYYHOU, TPOPECCHOHATBHON 1 TEPMUHOIOTHUECKON JIGKCUKH;
* hopmupoBaHue CrOCOOHOCTH pabOTaTh ¢ TEKCTaMH MPOodecCHOHATLHON HANPaBICHHOCTH HA
WHOCTPaHHOM (HTJIUHCKOM) SI3BIKE;
* (hopMHpOBaHHE YMEHHIA OCTHTaTh KOMMYHHMKAaTHBHBIX PE3yJbTaTOB B OOIIEHHU Ha mpodec-
CHOHAQJIBHBIC TEMBI CPEJICTBAMH WHOCTPAHHOTO (aHTJIMHCKOTO) SI3bIKA;
* (hopMHPOBaHHE HABBIKOB MEXKYJIBTYPHOTO JICIOBOTO U MPO(ECCHOHAIBHOTO OOLICHUSI.

1.2. Ilnanupyempbie pe3yabTaThbl 00y4eHUsI

B pesynbTare ocBOCHMS MAaHHON NUCHMIUIMHBI Y OOy4aromuxcs (popMUPYIOTCS Clenyromue
KOMIIETEHIIUHU:

YK—4. CrnocoGeH NpuMeHATh COBPEMEHHbIE KOMMYHHKATHBHbBIC TEXHOJIOTHUH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) S3bIKe(aX), IS aKaJJeMUUYECKOI'0 U MPO(EeCCHOHAIBHOTO B3aUMOIEHCTBHSL.

YK-5. CnocoGen aHanu3upoBaTh U YYUTHIBATh pasHOOOpa3ne KyabTyp B MPOIecce MEXKKYITb-
TYpPHOI'O B3aUMOJICHCTBHUSI.

2. MECTO JUCHHUILIVNHBI B CTPYKTYPE OFPA3OBATEJIBHOM ITIPOI'PAMMBI

Juctunnuna Bxoaut B «MHOCTpaHHBIN A3bIK B MpOodeCcCHOHATbHOW KOMMYHUKALUNU» 00s3a-
TenbHOM YacTh bioka 1 «/lucuuminuel (MOYJIN)» U SIBJSETCS DJIEKTUBHON AUCITUTUTHHOM
OcBoeHMe TaHHOW TUCIUIUIMHBI MPEJOCTABUT CTYACHTAM MarucTpaTypbl HEOOXOIUMBIE Teope-
TUYECKUE 3HAHUS 00 OCOOCHHOCTSX WHOCTPAHHOTO SI3bIKA JEJIOBOTO MPO(heCcCHOHATLHOTO OOIICHMSI, O
(GYHKIIMOHATIBHBIX PA3HOBUIHOCTSAX peud (YCTHOM M MUCHbMEHHOM) B JICNIOBBIX LIEISX HA MHOCTPAHHOM
SI3bIKE, TTO3BOJIUT MPUOOPECTH MPAKTUUYECKUE HABBIKM UYTEHUS, MepeBoja, pedepupoBanus U aHHOTH-
pPOBaHMSI ayTEHTUYHBIX TEKCTOB MPO(EeCcCCHOHAIBHON HAIMPaBICHHOCTH, a TAK)K€ HABBIKM OOIEHUS B
akaJieMuuecko u mpodeccuoHanibHOU cdepe. CoaepikaTeNnbHbIH MOTEHIIMAT JUCHUTUIHHBL «HO-
CTPaHHBIN S3bIK B MPOQPECCHOHATBHON KOMMYHHMKAIIUU (QHTIUHCKUN SI3BIK)» HEOOXOIUM JJiSl MOBBI-
IICHUSI YPOBHS MPAKTHUKHA YCTHON M MUCHMEHHOMN pedH, HEOOXOAMMBIX JIJISl OCYIIECTBICHUS] MEXKKYITb-
TYpPHBIX KOHTaKTOB B MPOoQecCHOHANBHOH cdepe.

3. OBPBEM U COAEP)XAHUE JUCHUIIIMHBI

3.1. O0neM JMCHMILITHHBI

IToxa3atenb o0beMa IMCHMIIJIMHBI ®opma o0yueHus
Ounasn
O0BEM AUCHUILUINHEI B 3a4E€THBIX €IUHULIAX 5
OO0beM IHUCIUIIINHEL B Yacax 180
KonTakTHas padora: 62,5
ITpakTHyeckue 3aHsTH 60
KoHTakTHBIC Yachl HA MPOMEKYTOYHYIO aTTECTAIHIO: 2,5
3aueT 0,2
DK3aMeH 0,3
[Tpempk3amMeHaMOHHAS KOHCYIIbTAIUS 2
CamocrosiTenbpHas pabora 100
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®dopma NMPOMEKYTOYHOU aTTECTAllUU: 3a4eT B 1 cemecTpe, SK3aMEH BO 2 CEMECTpE.

3.2. ConepixaHue AUCHUILINHBI

KoJ1-Bo yacos
Jlex | Ilpak-
IMU | THYe-
HanmeHnoBanue pa3aesioB (TeM) cKue
AUCHMILINHBI ¢ KPATKUM COAepP:KaHuEeM 3ams-
TUSA
Moayab 1. U3yyeHne HHOCTPAHHOTO SI3bIKA HA JTane 00y4eHUs1 B Maru- | - 8
cTparype.
Tema 1. Ilenn, 3agaun u TpeOGoBaHMs K KypCy. AHAIN3 S3bIKOBBIX MOTPEOHO- | - 2
CTEW MaruCTpPaHTOB.
Tema 2. OGyuenue B mMaructpatype B Poccuu u crpaHe m3zydaeMoro si3blka. | - 6
Benyuue ynuBepcuTeThl U MPOTPaMMBbI MarucTpaTypsl IO IPOrpaMme MOATo-
TOBKU. POllb M1 MECTO MHOCTPAHHOTO SI3bIKa B OOYyYEHUHM Ha CTYIEHU Maru-
CTpaTyphl.
Moayab 2. UHocTpaHHBII A3BIK B chepe npodgecCHOHAIBHOIO O0IeHUuA. | - 8
Tema 1. OcOOEHHOCTH MHOCTPAHHOIO S3bIKa MPOPECCUOHAIBHOIO OOIIEHHUS, | - 4
€ro oTJan4ue ot oo1Iero s3pika. TepmMuHoCcHCcTEMA.
Tema 2. OcHoBHBIE (YHKIIMOHATBHBIE PA3HOBUIHOCTH PEUYH B YCIOBHAX MPO- | - 4
dbeccroHanbHO-AEI0BOr0 OOIECHUSI.
Mopayas 3. Hayunasi koH¢epeHIus - 12
Tema 1. Hayunas kondepeHuus: CymHocTb, BUJbI, (GOPMBI yHaCTHSL. - 4
Tema 2. [loaroroBka 3asBKM y4acTHUKA HAYYHOU KOH(EPEHIIMH U TE3HUCOB. - 4
Tema 3. Ilpezentarnusi. OcCOOEHHOCTU MOATOTOBKH MPE3EHTAIIUU HAYYHOTO | - 4
JTIOKJIaZla HA UHOCTPAHHOM SI3bIKE.
Moayab 4. AkajeMu4ecKHii TUCKYPC. - 16
Tema 1. AxageMuuecKkuil HHOCTPAHHBIN S3bIK: OCOOCHHOCTH CTHIISA, JICKCHKH | - 4
Y CUHTaKCHcCa.
Tema 2. Hayunas ctates. Ctpyktypa crateu IMRaD. PedepupoBanue nayu- | - 6
HOM npodeccnoHaIbHO — OPUEHTUPOBAHHON CTaThH.
Tema 3. Annoranus. [IpaBuna HanucaHusl aHHOTAallMK HAY4YHOU cTaTbu. Pede- | - 6
BBI€ KJIUIIIE U IA0JIOHBI.
Mopayas 5. Hay4yHoe ucciaenoBanue. - 16
Tema 1. MeTo/1bl HAYYHOTO UCCIIEOBaHUS. 3apyOeKHBIN OTIBIT. - 4
Tema 2. ba3bl 1aHHBIX 1 HAYYHBIE HCTOYHUKHA HA MHOCTPAHHOM SI3BIKE. - 4
Tema 3. Hayunsiii noknan. CTpykTypa Hay4dHOIO JIOKJIaJla HA UHOCTPAHHOM | - 6
A3BIKE O MaruCTEPCKOM AMCCEPTAIIMIOHHOM HCCIIEI0BAaHUU.
Hroro: - 60

4. YYEBHO-METOJUYECKOE OBECIIEYEHUE CAMOCTOSTEJBHON

PABOTbBI OBYYAIOIIINXCA
Tembl Koua- Meroauue- DopMbl
DopMBbI CAMOCTOSA-
JIS ca- HN3y4yaembie BONPOCHI BO . cKoe olecme- | OTYETHO-
TeJbHOH PadoThI
MOCTOSI- 4acoB YeHHue CTH

5




TEJBHOI'0

U3y4yeHusi
1 Uzyue- | 1. A3bikoBoii moptdens. | 20 H3y4eHUE PEKOMEH- OcHoBHas 1 coo0re-
HUE UHO- | AHaIM3 YpOBHS BIajie- JyeMBIX HCTOYHHUKOB; | IOTIOJIHUTENb- | HUE
CTPaHHO- | HUSI HHOCTPAHHBIM SI3bI- 0oTOOp U aHaNu3 Ma- Hasl JIUTepary-
IO SI3bIKa | KOM. TEpUANOB AJs CO00- | pa, UHTEpHET-
Ha oTane | 2. MI3yueHue nporpamm HICHHUS. pecypchl
0o0y4YeHHsI | MarucTpaTyphl B BEAY-
B Maru- IIMX YHUBEPCUTETAX
CTpaType. | CTpaHbl U3y4aeMOro

SI3bIKA: TUCIUIUINHBI,

MpaBUJIa MOCTYIIJICHHUS.
2. Uno- 1. OcobenHoctu mpo- 20 H3y4eHUE PEKOMEH- OcHoBHas 1 coo0re-
CTpaHHBIH | (peccuoHanbHOTO- JyeMBIX HCTOYHHUKOB; | IOTIOJIHUTENb- | HUE
A3BIK B OpPUEHTUPOBAHHOTO UHO- aHaJIU3 MaTepHalioB Hasl JIUTepary-
cdepe CTPaHHOI'O A3bIKA. EBpomneiickoro s3bl- pa, UHTEpHET-
npodec- | 2.TepmuHomornyeckuit KOBOTO MOPTQes, pecypchl
CHOHAJIb- | ammapar. OTIpeNIeICHNE CBOUX | ,MaTepHaJIbl
HOro 00- | 3. PedepupoBanue mpo- JTOCTHXKEHUH 110 eB- EBpomneiickoro
LIEHUS. (becroHaTBEHO — OpUEH- PONEICKOM LIKaJe. SA3BIKOBOI'O

TUPOBAHHBIX TEKCTOB. nopTdens s

MarucTpaHTOB.

3. Hayu- 1.0cobennoctH 0011e- 20 M3y4YEHUE PEKOMEH- OcHoBHas " cooO1e-
Hasi KOH- | HUS B YCIOBUSIX MEXKITY- JyeMBIX HCTOYHHUKOB; | IOTIOJIHUTENb- | HUE
depeHLrs | HapOJHOW HAYYHOU KOH- 0oTOOp U aHaNu3 Ma- Hasl JIUTepary-

bepeHm. TEpUAOB JJIs CO00- | pa, HHTEPHET-

2.KaHpbl HayYyHOI peyn. [ICHHUS. pecypchl

3.¥YcToiiuuBbie 000POTHI

Hay4YHOU aHIJIMMCKOMN

peun.

4.0co6eHHOCTH TUCKYC-

CHOHHOT'O O0CYXICHUS

HAyYHBIX JOKJIAJOB.
4. Akanme- | 1.0cobeHHocTH akaje- 20 W3YYCHHUE PEKOMCH- OcHoBHas 1 coo0e-
MHUYECKUH | MUYECKOTO aHIJIMHCKOTO JyeMBbIX UICTOYHHUKOB; | IOTIOJIHUTENb- | HUE
TCKYpC. | SI3bIKA. 0TOOp M aHaJN3 Ma- Has TUTepary-

2. TepMUHOJIOTHUECKU I TEpUasoB A co00- | pa, UHTEpHET-

armrmapar. HICHUSI. pecypcsl

3.Tunsl 1 BUABI CIIOBa-

ey aHTJIMIICKOTO SI3bIKA.

3.0co06eHHOCTH CTPYK-

TYpBI CIIOBAPHOM Hay4-

HOU CTaThHU.

4. MexKylIbTypHbIE KOH-

TaKThl B aKaJIeMUYECKOMH

chepe.
5. Hayu- | 1. M3yueHue MmeTo10B 20 U3Y4YEHHUE PEKOMEH- OcHoBHas 1 cooOrie-
HOE WC- WCCIICIOBAHMS. JyeMBIX HCTOYHUKOB; | IOTIOJIHUTENb- | HUE
cienoBa- | 2. AHanu3 3apyOesKHBIX 0TOOp U aHaNu3 eja- | Has JTuTepary-
HUE. MCTOYHHUKOB M 0a3 JAaH- TOTHYECKUX TEOPHIA; | pa, HHTEPHET-

HBIX.
3. Ilpe3enrarus.

0oTOOp U aHANU3 Ma-
TEPHUAJIOB JIJIsl CO00-
ICHUSI.

pecypceHl.
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5. ®OHJI OLIEHOYHBIX CPEJICTB JUIS MPOBEJEHWS TEKYIIEN 1
IMPOMEKYTOYHOW ATTECTALIAU ITO JUCHUATIINHE

5.1. IlepeyeHb KOMIIETEHIHMH ¢ YKa3aHUeM 3TanoB UX ()OPMHPOBaHUsI B IIpoLecce 0CBOeHUs1 00-

pa3oBaTeibHOI MPOrpaMMbl

KOII U HAMMEHOBAHME KOMIIETCHIIMH

Jranbl (OpMUPOBAHUS

YK-4. CnocobeH NpuUMEHATh COBPEMEHHBIE KOMMY-
HUKATUBHbIC TEXHOJIOTMHU, B TOM UYHCJIE€ HA MHOCTpPaH-
HOM(BIX) s3bIKe(ax), IUIsl akaJeMU4ecKkoro u mpodec-

CHOHaJIBHOI'O B3aHMOﬂeﬁCTBHH

1.PaboTa Ha yueOHBIX 3aHITHSIX.
2.CamocrositenbHas paboTa CTYJICHTOB.

YK-5. CriocobeH aHanu3upoBaTh U yUYUTHIBATh PA3HO-
o0Opa3ue KylbTyp B IPOLECCE MEXKKYJIbTYPHOIO B3au-
MOJCUCTBUSA

1.PaboTa Ha yueOHBIX 3aHATHSIX.
2.CamocrosiTenbHas paboTa CTYJICHTOB.

5.2. Onucanue nokasareJieil U KpUTeprueB OLCHUBAHUS KOMIIETCHIIMI HA PA3JIMYHBIX 3TANAaX UX

(hopMupoBaHUsl, ONUCAHHE IIKAJ OLlEHUBAHUSA

OuenuBa- | YpoBeHb | JTanbl Onucanue nokasareJeu Kpurepun | lllkana
emble cpopmu- | popmupo- OlleHUBAa- OLleHMH-
KOMIIe- po- BaHUs HHSA BaHUs
TEeHINHU BAHHOCTH
YK-4 [Toporo- 1.PaGora Ha | 3uams [Ipaktuue- | [llkana
BBIN y4eOHBIX 0COOCHHOCTH JIeTI0BOTO TIpodec- CKOE 3aJla- | OLICHH-
3aHSTHSIX. CHOHAJILHOTO OOILIEHUs B aKaje- HUE BaHUs
2.CaMocTOsl | MHYECKOW/HAYIHOH cpene; cTe- IIpaKTH-
TeJbHAS PEOTUIIBI TOBEACHUS U OOIICHMS, YEeCKOTro
pabota cty- | (OpMyIIBI ITUKETHOMN peuHu. 3a/IaHus
JIEHTOB. Ymemn
AQHAJTM3UPOBATh HAYYHBIE COOBITHS
C OLIEHKOW MX 3HAYUMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE IO
npo0OyieMaM, CBSI3aHHBIM C Hay4-
HOM U mpoeccuoHaIbHON Jes-
TEIbHOCTHIO, OCYILIECTBIISATh MEX-
KYJIBTYPHBIE KOHTAKTHI C 3apy-
OEKHBIMH KOJUIETaMH, CO3/1aBaTh
coOcTBEeHHBIE 00pa3libl peuu B
cdepe HayuHOIl 1 ipodeccro-
HAJIbHOM KOMMYHUKAIIUHU
IIponBu- 1.Pabora na | 3uamy IIpaktnue- | Illxana
HYTBII Y4eOHBIX 0COOEHHOCTH JICJIOBOTO MPO(ecCu- | CKoe 3aja- | OICHH-
3aHSTHSIX. OHAJILHOTO OOIIEHHUS B aKaJieMuue- | HHE, BaHUs
2.CaMoCTOS | CKOW/HAYYHOU Cpefie; CTEPEOTHUIIBI | COOOIIEHHE | TIPAKTH-
TeNbHAS MOBE/ICHUS U OOIIeHHUS, (HOPMYITBI YEeCKOro
paboTa CcTy- | STUKETHOU PEYH. 3a/IaHus
JICHTOB. Ymemo [Txama
AHATM3UPOBATh HAYYHBIE COOBITHS OIICHU-
C OLIEHKOW MX 3HAYUMOCTH, BBICKa- BaHUs
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3bIBaTh COOCTBEHHOE MHEHHE 10
npobyieMaM, CBSI3aHHBIM C HAyYHOU
1 Tpo()eCCHOHAIBHON JeATENHHO-
CTBIO, OCYIIIECTBIIATh MEKKYIIBTYP-
HbIE KOHTAKThI C 3apy0eKHBIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
HbIe 00pas3libl peun B chepe Hayd-
HOW ¥ TPOo(heCCHOHATLHOM KOMMY-
HUKAIIUU.

Braoemy

MHOsSYHON KOMMYHHKATUBHOM KOMITE-
TEHIMEHN B 00JIaCTH  aKaJIeMIYECKOTO
1 NIpO(heCCHOHANTBHOTO IMCKYypCa

coo011e-
HUA

YK-5

IToporo- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
BbIi1 y4eOHBIX 0COOEHHOCTH JIeTI0BOTO Mpodec- CKOE€ 33/1a- | OLIEHHU-
3aHATHUSIX. CHOHAJIBHOTO OOLICHHUS B aKaje- HUE BaHUS
2.CaMocTOsl | MHUYECKOW/HAYIHOU cpejie; CTe- MpaKTU-
TeJIbHAs PEOTHIIBI TIOBEICHUS M OOIICHNS, 94EeCKOT0
pabota cty- | (OpMYIIbI STUKETHOM peuH. 3a/laHus
JICHTOB. Ymemo
aHAIM3UPOBATH HAYYHbBIE COOBITHS
C OIICHKOW MX 3HAYMMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHUE 110
npo0sieMaM, CBSI3aHHBIM C HayYHOU
U Ipo(heCCUOHATIBHON JesITeNbHO-
CTBIO, OCYIIECTBIIATH MEXKKYIIb-
TypHBIE KOHTAKThI ¢ 3apy0eKHBIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa31ibl peun B chepe Hayu-
HOW 1 TPO(heCCUOHATTLHOU KOMMY-
HUKAallUU
[Iponsu- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
HYTBIN yueOHBIX 0COOEHHOCTH J1eJI0BOTO Mpodec- CKOE€ 3aJa- | OLEHHU-
3aHATHUSIX. CHOHAJIBHOTO OOIICHHUS B aKajie- HHE, BaHUS
2.CamocTosi | MHYECKOMH/HAy4yHOMU cpere; cTe- cooOIIeHne | MPaKTU-
TeJNbHAS PEOTHIIBI TIOBEICHUS M OOIICHNS, 94EeCKOT0
pa6ora cTy- | (POPMYIIBI ITUKETHOM peyn. 3a/laHus
JIEHTOB. Ymemy [xaia
aHAIM3UPOBATH HAYYHBIE COOBITHS OLIEHU-
C OIIEHKOW MX 3HAYNMOCTH, BBICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHHE I10 cooOrie-
npoOiemMaM, CBSI3aHHBIM C HAyYHOH HUS

U IpoheCCUOHATBHON JeSITeNbHO-
CTBI0, OCYIIIECTBIIATh MEKKYIbTYP-
HBIE KOHTAKThI C 3apy0eKHBIMU
KOJIJIEraMH, CO3/1aBaTh COOCTBEH-
HbIE 00paslibl peun B cepe Hayy-
HOU 1 MpodhecCHOHATBFHON KOMMY-
HUKAIIUU.

Braodemy

MHOSA3bIYHOM KOMMYHHKAaTHBHON
KOMITETEHIIMEH B 001acTH mpodec-
CHOHAJIILHOTO MEXKYJIBTYPHOTO
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oO1eHns

IlIxana omeHUBaAHUSA MPaAKTUYECKOI'o 3aIaHUA U COOﬁIIIeHI/IH

Buna pa6otsl Ikana oneHNBaHUA

6 0ay10B, ecii 3aJjaHUE BBIMIOJIHEHO MOJHOCTBIO, 1aHbl OTBETHI HA BCE BOIPOCHI, HE
JOMYIIEHO HU OJTHOM OLIUOKH.

1. IlpakTrue-
CKO€ 3a7laHHe

4 63.]1.]13, €CJIM 3aJaHHC BBIIIOJIHCHO IIOJTHOCTBIO, JaHBI HE IIOJIHBIC OTBCTHI Ha BCC BO-
IMPOChI, AONYIICHBI HC3HAYNTCIIbHLIC OIIIHOKH.

2 faJyuia, ecinu 3a/laHu€ BBIIIOJIHEHO YaCTUYHO, JONYILIEHbl CEpbE3HbIE OIIMOKH IpU
(OpMyITHPOBKE OTBETOB HA IOCTABJICHHBIC BOIPOCHI.
0 6a/110B, eciy 3aJaHKE HE BBIIIOIHEHO.

20 6a10B, ecM MPEICTaBICHHOE COOOIIEHNE CBUIETEIBCTBYET O MPOBEACHHOM Ca-
MOCTOSITEJIBHOM HCCIICIOBAHUY C MPUBJICYCHUEM Pa3JIMYHBIX MUCTOYHUKOB MH(pOpMa-
[IUH; JIOTUYHO, CBS3HO M TIOJHO PACKPBIBACTCS TeMa; 3aKII0UYEHUE COIACPIKUT JIOTHIHO
BBITEKAIOIIUE U3 COACPKaHUS BBIBOJIBI.

15 6ay10B, eciy MpeACTaBIEHHOE COOOIIEHHE CBHUJIETENLCTBYET O IPOBEJCHHOM Ca-
MOCTOSITEIbBHOM MCCIIEJOBAHUU C MPUBJICUYEHUEM IBYX-TPEX HCTOUYHUKOB MH(OpMa-
[IUH; JIOTUYHO, CBS3HO ¥ TIOJTHO PACKPBIBACTCS TeMa; 3aKIFOUYEHUE COICPIKUT JIOTHIHO
BBITEKAIOIINE U3 COJIEPKAHUS BBIBOIBI.

10 6asn0B, eciiu NPEACTaBIEHHOE COOOIIEHNE CBUIETEIBCTBYET O MIPOBEJEHHOM HC-
CIIEZIOBAaHUM C MPUBJICYEHHEM OJHOI0 MCTOYHHMKA HWH(pOpMAIMK; TeMa PacKpbiTa HE
IIOJIHOCTBIO; OTCYTCTBYIOT BBIBOJEI.

0 6a/1710B, eciii COOOIIEHNE OTCYTCTBYET.

2. CooOmenne

5.3. TunoBble KOHTPOJIbHbIE 32IaHUSI WIN HWHbIE MaTepHAJIbl, HEOOXOAUMBbIE /IJIs OLlEHKH 3Ha-
HHMH, YMEHUI, HABBIKOB M (WJIH) ONBITA JAESTEJbHOCTH, XaPAKTEPU3YOIIHUX 3TANbI (POPMUPOBA-
HHSI KOMIIETEHIIHI B Npolecce 0CBOCHUsI 00Pa30BaTeJbHON NPOrPaMMbl

Ilpumepnvie 6udbl npakmuueckux 3a0aHuil

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.
Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
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model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.

The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayus: B cmamve ananuzupyemcs akmyaibHOCMb NOJAVYeHUs. 8blCule20 00paA308aHUsi CmeneHu
Mazucmp, Kak 0OUH U3 B03MOMNCHLIX CHOCO008 CAMOPA38UMUS, PACCMAMPUBAIOMCS OCHOBHbIE Npe-
umywecmea o0yuenuss 6 masucmpamype 6 Hacmosiyee 8pemsl, YClo8Usl Camopa3sumusi CImyo0eHmos 6
PAMKAX OAHHOU cmyneHu 00y4enusl, a maKdice covemanue cOOCMEeHHbIX NPOPECCUOHATILHBIX YCIPeM-
JIEHULl CIMYOeHMO8 U COBPEMEHHBIX MpeboBaHull, NPEObAGIAEMbIX CO CIMOPOHbL 20CYOAPCMead u npo-
gheccuonanbHuix cooduecms K npogpheccuoHaIbHOU KOMNEMeHMHOCMU 8bINYCKHUKO8 8bICULUX VUeOHbIX
3a6e0eHul.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)

11.

12.

3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

10




¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

However  for example they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Oobpa3zybl mexcmog 0n1a Ymenus, nepeeooa u pegepuposanus Ha 3aueme
Text 1

Master degree
A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.
What is a master’s degree?
A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.
Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
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higher education specifies students must have 90-120 European Credit Transfer and Accumulation
System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.
Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.
There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.

Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.
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Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.

Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis" and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
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ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.

Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach

Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
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conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHasi TeMaTHKa COOOIIEHUIA:
1. Benymiue yHUBEPCUTETHI CTPAHbI U3YYaEMOTI'O SI3bIKa — MPOTrpaMMbl MarucTparypsl o npodu-
JIFO TIOJITOTOBKHU.
2. Crpykrypa Hayunoii ctatbu IMRAD.
3. OcHOBHbIE Hay4HbI€ )KypHalbl B Poccuu U cTpaHe M3ydaeMoro si3blka B 00JacTH HayyHOHU pa-
OOTHI.
4. Hayunas koH(epeHIHs: HHOpMAIHs, 3asBKa, TOATOTOBKA TE3HCOB.

HpuMep CTaThU 110 CIICIMAJIBHOCTH
Measuring Readiness for e-Learning

There are several reasons behind this increase in e-learning implementations. One of the most signifi-
cant reasons is related to the cost of training. The literature is filled with reports about how much mon-
ey companies saved by implementing e-learning. As an example, Shea-Shultz and Fogarty (2002) cite
that IBM’s e-learning initiative Basic Blue helped the company save $16 million in 2000 and Pricewa-
terhouseCoopers reduced the cost of training for per person by approximately 87 percent through its e-
learning initiative. The same authors state that “E-learning is saving 33 to 50 percent from the cost of
training while cutting 50 percent off the time invested and allowing better results.” In addition to cost
benefits, organizations prefer e-learning for its promises to: increase employee retention;, rapidly de-
velop, deploy and update courses; provide effective training, available anytime and anywhere (Min-
ton, 2000); boost worker productivity; broaden training opportunities; stay competitive; improve mo-
tivation and morale; and implement strategic initiatives (Bork, 2002). In addition to the benefits of
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implementing e-learning, experts such as Anderson (2002), Bean (2003), Chapnick (2000), Clark and
Mayer (2003), Gold et al. (2001) warn managers to be careful in the process of adopting e-learning for
their organizations. They point out that adapting e-learning without careful planning most likely ends
with cost overruns, unappealing training products, and failure. They also state that like any other major
innovation, e-learning strategies require considerable up-front analysis, development time, money,
technological infrastructure and leadership support to be successful. Thus, managers should assess
their companies’ readiness for e-learning before adopting this innovation. The literature on organiza-
tional readiness for e-learning provides managers questions, guidelines, strategies, models and instru-
ments for assessing the readiness of their companies for e-learning. Haney (2002), for example, sug-
gests that managers should ask themselves 70 questions for assessing their organizational readiness.
She classifies these questions into 7 categories: (1) Human resources; (2) learning management sys-
tem; (3) learners; (4) content; (5) information technology; (6) finance; and (7) vendor. Haney’s instru-
ment is sort of a checklist that requires managers to choose levels of importance for each of the ques-
tions. A manager should decide whether the question is “not very”, “moderate” or “very” important for
her/his company. However, the questions under the last three categories, which are information tech-
nology, finance, and vendor, have already been checked as "very" important because Haney believes
that these items should always be considered as very important in any e-learning assessment process.
Likewise, Chapnick (2000) has developed an instrument for assessing organizational readiness for e-
learning. She considers her instrument as an e-learning needs assessment model and she states that the
model helps to answer three main questions, (1) ’Can we do this?’, (2) ’If we can do this, how ... are
we going to do it?’, and (3) “What are the outcomes and how do we measure them?’. Chapnick claims
that there are several factors that must be considered to assess readiness. She lists 66 factors in ques-
tion format and groups them into 8 categories: (1) Psychological; (2) sociological; (3) environmental;
(4) human resources; (5) financial readiness; (6) technological skill (aptitude); (7) equipment; (8) con-
tent readiness. In a different way than prior researcher, Chapnick provides multiple choices for each
question and expects managers to select only one response that represents the situation of their respec-
tive companies. Each response has a point value indicated in parenthesis at the end of each choice. The
managers are expected to add up the points for each section after responding to all the questions in the
section. In addition, the managers are asked to combine the points for each section to find out the cu-
mulative score. According to Chapnick’s model, the lower the grade the users get the more ready their
companies are for e-learning. The model helps managers not only assess on what level their companies
are ready for e-learning, but also reveals in what areas their companies need improvement and in
which areas it is successful.  Although the above e-learning readiness instruments are often cited in
the literature, similar ones can also be found, such as Anderson (2002), Rosenberg (2000), Broadbent
(2001), Milton (2002), so forth. Any of these instruments may seem to be used by any company to as-
sess its readiness for e-learning. According to the results of the analyses, companies can decide to im-
plement e-learning or determine the areas in which they need to improve in order to be able to execute
a successful e-learning initiative. However, Rogers (2003) points out that every system (i.e., organi-
zation, culture, country, individual) has its own norms that can be effective in diffusing an innovation
in its system. From this perspective, it can be said that these instruments may not work for organiza-
tions of other countries. The human resources development field in many of the emerging countries as
well as some developed ones has only recently shown advancement, and as a result, most of the terms
and strategies for implementation that are widely used in western companies have not been adopted as
yet. The e-learning readiness assessment instruments readily available in the field generally ask ques-
tions that include some terms and implementations that are not known or are not being used by many
human resources departments. Learning style, for example, is a term that has only recently caught the
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attention of human resources departments of the companies. Indeed, the literature in emerging coun-
tries such as Turkey on determining employees' learning styles is almost non-existent. Using an e-
learning readiness assessment tool, a question concerning the learning styles of a company's employees
may not have an answer. Moreover, users (managers) may not understand, or even misunderstand, the
question because they do not have a context in which to place it. Almost all the available assessment
instruments contain items related to learning style or similar terms/implementations that may influence
effectiveness of the assessment processes and results. Therefore, the results of the assessment may
very well be invalid for respondents from other countries than western. Studies on impact of culture
and context in e-learning (e.g., Gunawardena, et al, 2001; Le Boterf, 1994; Mclsaac, 2002) can also be
shown as a base for this observation.

O0pasen coo0eHnst 0 HAy4YHO# padore.
Sample of introductory speech

TITLE OF THE THESIS
1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-
text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:
- to analyze theoretical literature
- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the
chapter primarily focuses on ... .
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The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied,; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

3auer 1 cemectp:
3ayer nmo mucuuIiUimHe «MHOCTpaHHBIM fA3BIK B MPO(GECCHOHATBFHOW KOMMYHHMKAIMK (QHTIHMHCKUN
A3BIK)» COCTOUT U3 YACTEM:

1) urenue, nepeBoa U pedepupoBaHIe TEKCTA MPO(HECCHOHATLHONW TEMATHKH.

2) coobuieHue (Te3UChl) HayIHON KOH(EPEHIUH.
JK3aMeH 2 ceMecTp:
DK3aMeH 1Mo auciuiuinHe «HOCTpaHHBIN SI3BIK B MPOPECCHOHATBPHOM KOMMYHHUKAIMK (QHTJIMUCKUN
SI3BIK)» COCTOUT U3 ABYX YaCTEH:

1) coobieHne 0 Hay4dHO# paboTe (COrIacHO TEME TUCCEPTAIIMOHHOTO UCCIICIOBAHNS);

2) pedepupoBaHre HAYIHOM CTATHU MO CHECIUATBHOCTH.

5.4. MeTroanueckue MaTepualibl, onpeae/siiomye npoueaypbl oneHUBAHUA 3HAHUI, yMe-
HMii, HABBIKOB M (WJIM) ONBITA /IeSITeILHOCTH, XapPaAKTEePHU3YIOIMX 3Tanbl GopMHUPOBAHUS KOM-
neTeHuil.

B xozxe ocBoeHMS UCHMILTUHBI PEAYCMOTPEHBI cleaytone (OpMbl OTYETHOCTHU: COOOIICHUS
U TIpaKTUYECKHE 3ajaHusl. B paMkax OCBOEHHUS MUCHMIUIMHBI MPEAYCMOTPEH TEKYIIUU KOHTPOIb U
MIPOMEKYTOUHAs aTTeCTallUs.

Texyiuit KOHTPOIb CTUMYJIHPYET CTYACHTOB K HENPEPHIBHOMY OBIIAJICHUIO YU€OHBIM MaTEpH-
aJ0M, CUCTEMAaTHYECKOW paboTe B TEUCHUE BCETO CEMECTPa U OCYILIECTBIISICTCS MO TeMaM IpaKkTuye-
CKHUX 3aHSITUM.

MakcumanbHOE KOJUYECTBO OAJIJIOB, KOTOPOE MAarMCTPaHT MOKET MOJYyYUTh 32 OCBOCHHE M C-
[UTUTMHBI B KaxxaoM cemectpe 100 6amioB. 3a TeKkyluii KOHTPOJIb MaKCUMalbHOE KOJTMYECTBO 0aIoB
70/80, 3a mpOMEXKYTOUHYIO aTTeCTaIuio: 3a4eT — 70 20 6amioB, sk3aMeH — 10 30 6aios.

B koHIIe Ka)xa0r0 cemecTpa Mo JUCIUILINHE TPEAyCMOTPEHa MPOMEKYTOUHAS aTTeCTaIus:

- 3a4€T MPOBOJUTCS YCTHO M COCTOUT U3 JIBYX YaCTEH:

- YTeHHE, IEPEBO] U pedepupoBaHre TeKcTa NPopheCcCUOHATbHOW TEMATHKH.

- cooO1IeHne (Te3UChl) HAyYHOU KOH(pEpEeHIIHH.

Illkana ouenueanus 3auema

Kpurepuii ouennBanus Bansl

CryneHT 4€TKO M3JIaraet NpeajioKeHHbIA TEKCT U IEMOHCTPUPYET €ro
coJlepKaHusl, YuTaeT Oerno, 6e3 omuooK, MepeBOAUT OTPHIBOK HA PYyC-
CKHUH A3BIK aJICKBATHO COJEPKAHUIO OPUTHHAJA, TPAMOTHO COCTaBUII
JIAAJIOT 1O MPOWIEHHOW TEMATUKE

11-20

CryneHT 4€TKO U3NaraeT NpeIoKEHHBINH TEKCT U JJIEMOHCTPHUPYET €ro
COJIEpXKaHUsI, YUTACT OEIJI0, C IOMYIICHHEM HE3HAYUTEIHHBIX OMHOO0K, 6-10
MIEPEBOJIUT OTPHIBOK HAa PYCCKHI SI3BIK aJIEKBATHO COJICPIKAHUIO OPUTH-
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HaJla ¢ He3HAUYNTEIbHBIMU OMINOKaMH, THAJIOT 1O MIPOHAEHHOMN TeMaTHKe
COCTaBJICH C HE3HAYUTEIIbHBIMU OUTHOKaMU

CryzmeHT 4€TKO M3JIaraeT MpeIoKEHHBIH TEKCT U IEMOHCTPHPYET €ro
COJIepKaHUs, YUTAET OErII0, C NOMYIIEHUEM HE3HAUUTEIbHBIX OIIMOOK,
HePEBOANUT OTPBHIBOK HA PYCCKHM SA3bIK a€KBATHO CO/IEPKAaHUIO opuru- | 1-5
HaJla C He3HAYUTEIbHBIMU OLIMOKAaMH, THAJIOT TI0 POMICHHON TeMaTHKe
COCTAaBJICH C HE3HAYUTEIBbHBIMHU OIINOKaMH

CTyneHT JeMOHCTPHPYET HETIOHUMAaHUS IIPOYUTAHHOTO TEKCTA, YUTALT C
JIONYIIEHHEM MHOKECTBA OIINOOK, TEPEBOIUT OTPHIBOK HA PYCCKUI
S3bIK HEa/IEeKBaTHO COJICP KaHUIO OpPUTUHAJIA, COCTABIII AUAJIOT 110 mpoii- | 0
JICHHOU TeMaTHKe C JOMYIIEHHEM OOJIBIIOrO YNCIIa JIEKCUYECKUX U
rpaMMaTHYEeCKUX OMIMOOK

Hroropas mkaja no JMCUUILINHE

Hrorosas OLCHKA I10 JUCHHUIIIMHE BBICTABIIACTCA IIO HpHBGHGHHOﬁ HWXKE HIKaJIC. HpI/I BBICTaBJICHUU
HTOT'OBOM OLICHKHU NPCHOAABATCIICM YUUTBIBACTCA pa60Ta MarucTpalnTa B TCYHCHHUEC BCCTO CpOKa OCBOC-
HUsA JUCHMIIIINHBI, a TaK)XKE OLICHKA I10 HpOMe)KYTOQHOﬁ aTTCCTalluu.

Batel, moy4eHHbIe MATUCTPAHTOM I10 TEKYILEMY OrieHKa B TPAIUIIMOHHOM CHCTEME
KOHTPOJTIO M IIPOMEXYTOYHOH aTTeCTaIlluu
81-100 3aureHo
61 - 80 3auTeHo
41 - 60 3aureHo
0-40 He 3aureno

- DK3aMeH BO 3 ceMecTpe MPOBOJUTCS YCTHO U COCTOUT U3 JIBYX YACTEM:
1) cooOrieHne 0 Hay4HO#H paboTe;
2) pebepupoBaHUe HAYIHOU CTATHH MO CIICIHATBHOCTH.

Ilkana oyenuganun IK3amena

Kpurepuii ouenHnBanus Bansl

CTYIIGHT MOKET I'paMOTHO, YBEPCHHO OTBETUTH HA HpCILJ’IO)KCHHI:Iﬁ BO-

20-30
poc (BOMpPOCH), MPEIOCTABUI MOATOTOBIEHHOE COOOIEHHE

CTyz#eHT rpaMOTHO, YBEPEHHO OTBEUYAeT Ha MPEATI0KEHHBIH BOIPOC (BO-
NPOCHI) ¢ HE3HAYUTEITHHBIMH OIIMOKAMH, MTPEIOCTAaBIII OATrOTOBIeHHOE | 9-19
COOOIIIEHHE C HE3HAYNTEIbHBIMU OIIMOKAMHU

CTyIeHT rpaMOTHO, YBEPEHHO OTBEUYACT Ha MPeII0KEHHBII BOIPOC (BO-
IPOCHI) C HE3HAYUTEIILHBIMH OITMOKAaMH, TIPETOCTaBHII MOATOTOBIEHHOEe | 1-8
COOOIIEHHE C HE3HAYNTEIbHBIMU OIIMOKAMU

CTy#eHT He MOKET OTBETHTh HH Ha OJIH U3 MPEUIOKEHHBIX BOIIPOCOB,
HE MPEAOCTABUII (MIIH TIPEIOCTABHJI BBIMIOJIHEHHOE YaCTUYIHO, UITH C 0
OOJBIIMM KOJIMYECTBOM OIMIMOOK) MOATOTOBIEHHOE COOOIICHNE

Hrorosas mkaJja mno AUCHHUIIIMHE
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Hrorosas OLICHKA IO JUCHUIIIMHEC BBICTABIACTCA IIO HpHBG[[GHHOfI HWOXC IIKaJIC. HpI/I BBICTaB-
JICHUU UTOTOBOM OLICHKHU MPCIIOoAaBaTCIICM YYUTHLIBACTCS pa60Ta MarucTpanTa B TCUCHUC BCCTO CpOKa
OCBOCHHA NUCHUIIIIMHBI, a TAKXKC OLICHKA I10 HpOMGXCYTOqHOﬁ aTTCCTalluu.

Ouenka 1o 100-0ampHON cucTeEMeE O1ieHKa Mo TPAJUIMOHHON CHUCTEME
81-100 OTJINYHO
61 - 80 XOpOIIIOo
41 - 60 Y/I0BJIETBOPUTEIHHO
0-40 HEYIOBJICTBOPUTEIHHO

6. YYHEBHO-METOAUYECKOE U PECYPCHOE OBECIIEYEHHUE JUCHUIIJIMHBI

6.1 OcHoBHasl JuTEpaTypa:

1. Tompaman, A. A. English for Diamond Miners. TlpodeccronanbHO-OpHEHTHPOBAHHBIH KypC
aHrmiickoro s3eika  / 'ombaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c. - ISBN 978-5-9765-
1833-9. - Tekcr : oamektponnbii // OBC "Koncynprant crymenrta" : [caiit]. - URL
https://www.studentlibrary.ru/book/ISBN9785976518339.html (mara oOpamenus: 24.03.2023). - Pe-
UM JIOCTYTIA : 11O TOJIHUCKE.

2. Kymnpuna, O. I'. English for managers (kypc aHrmicKoro si3plka /Uuiss MaruiCTpaHTOB) : yuel-
Hoe mocobue st By30B / Kynpuna O. I'. - Mocksa : ['opsiaas muaus - Tenexom, 2016. - 138 c. - ISBN
978-5-9912-0476-7. - Tekct : snextponnsiii // ObC "Koncynprant crymenta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785991204767.html (mata ooOpamenus: 24.03.2023). - Pe-
JKUM JIOCTYTIA : 11O MOJIHUCKE.

6.2 JlonoiHuTEIbHAS JIMTEPATypa:

1. Enmceera, 1. A. AHrIuiickuii 361K B KOMMYHHUKAILIMHK : Y4eOHO-MeToan4eckoe mocooue / 1. A.
EmuceeBa. — 2-e u3n., crep. — Mocksa : ®JIMHTA, 2022. — 119 ¢. — ISBN 978-5-9765-5134-3. —
Texcr:  anextpoHHsldi /  Jlamb  :  2JIeKTpoHHO-OMOnmoreunas  cucrema. —  URL:
https://e.lanbook.com/book/266312 (nata obparienus: 24.03.2023). — Pexxum gocTyma: ajis aBTOPH3.
IIOJIb30BaTENEN.

2. English for science : yuebHO-MeTomuueckoe mocodue / cocraButenu H. C. Kpecora, C. D.
Keressn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — Tekcrt : 2JIeKTpOH-
HbIl // Jlab : anekTpoHHO-OMOMMoTeuHas cucrema. — URL: https://e.lanbook.com/book/182977 (na-
Ta oopamenus: 24.03.2023). — PexuM goctyna: Jyisi aBTOPU3. MOIB30BaTENEH.

3. baxankuna H.C. AHrnuiickuil s3bIK Ui MarucTpoB: c0.TEKCTOB ¢ 3agaHusMu. — M.: UMY
MI'OYVY, 2013. — 50 c. — TekcT: HenocpeaCTBEHHBIMN.

4. KeitmanoBa E.A. AHrnuiickuii si3pIk U1 MarucTpoB: yueb.nmocobue / E. A. Kerrmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HEMOCPEACTBEHHBIH.

5. Jlykuna, JI. B. Kypc anrmuiickoro si3pika 1y maructpanToB. English Masters Course : yue6-
HOE TI0COOMe I MaruCTPaHTOB 10 Pa3BUTHIO U COBEPIICHCTBOBAHUIO OOMIMX W TPEJAMETHBIX (J1e10-
BOM aHTIMIcKMii s13b1K) komnereHuii / JI. B. Jlykuna. — Boponex : BopoHexckuil rocyiapcTBeHHbIH
apXUTEKTYpHO-CTpOHUTENbHBIN yHHBepcuTeT, DbC ACB, 2014. — 136 c. — ISBN 978-5-89040-515-9.
— Tekct : anektponHbIl // DnekrpoHHO-OubMHMoTeuHas cucrema [PR BOOKS : [caiiT]. — URL:
http://www.iprbookshop.ru/55003.html (nara oopamenus: 09.11.2020). — Pesxxum gocTyma: Jjst aBTo-
pH3Up. MOJIb30BaTeNeH

6.3 Pecypcobl nHGOPMAIIMOHHO-TEJIeKOMMYHUKAIITUOHHOM ceTu «HTEepHeT»:
1.Dictionary and Thesaurus. [Dnextponnsiii pecype]. — Pexxum noctyna: http://www.merriam-
webster.com/ /lata o6pamenus 20.04.2020

20


https://www.studentlibrary.ru/book/ISBN9785976518339.html
https://www.studentlibrary.ru/book/ISBN9785991204767.html
https://e.lanbook.com/book/266312
https://e.lanbook.com/book/182977
http://www.iprbookshop.ru/55003.html
http://www.merriam-webster.com/
http://www.merriam-webster.com/

2.BBC  Learning  English.  [Dnektponnsiii  pecypc]. —  Pexum  jmocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — /lara oopamenus 20.04.2018

3.British Council. [DneKTpOHHBIH pecypel]. - Pexum JOCTYyTIA:
http://www.britishcouncil.org/ru/russia — Jlata oopamenus 20.04.2020

4.Britannica  Online Encyclopedia. [Dnektponnsiii  pecypc]. — Pexum  gocryma:
http://www.britannica.com/ Jlata ooparmenust 20.04.2020

5.0xford Dictionaries. [DaeKTpOHHBIIH pecype]. - Pexum JOCTyIIA:

http://www.oxforddictionaries.com/ [lara oopamnienus 20.04.2020

Ouyurkioneouu
e Encyclopedia Britannica Online

ObpaszosamenvHovle pecypcol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus

Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary

7. METOAUYECKUE YKA3AHUA 110 OCBOEHHUIO JUCHUIIJIMHBI

1. Meroanueckue peKOMEHAALMH 110 MOATOTOBKE K MPAKTUYECKUM 3aHATHAM.
2. Metoauyeckre peKoOMEHIalluy 110 OpraHU3allui CaMOCTOSTEIbHON paboThl MaruCTPaHTOB

8. NHO®OPMAIMOHHBIE TEXHOJOI'NMN JJIA OCYHUIECTBJIEHUSA
OBPA3OBATEJIBHOI'O ITPOLHECCA 110 JUCHUIIJIMHE

JInneH3uoHHOE MpOrpaMMHOe o0ecredeHme:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNHpopManoHHBIE CIPABOYHbIEC CHCTEMBbI:

Cucrema 'APAHT
Cucrema «KoncynprantlIimrocy
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IIpodeccnonanbHbie 0a3bl JTaHHBIX:
fgosvo.ru — IMopran denepanbHbIX TOCYAAPCTBEHHBIX 00Pa30BaTEILHBIX CTAHJIAPTOB BBICIIETO 00pa-
30BaHUS
pravo.gov.ru - OdunmaibHbIA HHTEPHET-TIOPTAJ IIPABOBOM HHGOPMAIH
www.edu.ru — ®enepanbHblii mopran Poccuiickoe 00pa3oBaHue

CB000IHO pacnpocTpaHsieMoe MPOrpaMMHoe odecriedyeHue, B TOM YHCJIe 0Te4eCTBEHHOT0
NMPOU3BO/JCTBA

OMC Ilneep (nnst Bocripon3BeieHUsI DICKTPOHHBIX YUeOHbIX Momyiieit)

7-zip

Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI

MatepuanbHO-TEXHUYECKOE 00ecIiedeHe TUCIIUILIMHBI BKIIOYaeT B ceOs:

- y4eOHBIC ayIUTOPUHU IJIs TPOBEICHUS YYeOHBIX 3aHATHH, OCHAIICHHBIC OOOPYJIOBAHHEM H
TEXHUYECKUMHU CPEJCTBAMHU O0y4YeHHs: yueOHOM MeOelnblo, JOCKOH, JeMOHCTPAllMOHHBIM 000py10Ba-
HUEM, IEPCOHATILHBIMU KOMITBIOTEPAMHU, IIPOEKTOPOM;

- TIOMEUICHUS JJII CaMOCTOSATEIbHONU pabOThl, OCHAIIEHHbIE KOMIIBIOTEPHON TEXHUKOW C BO3-
MOXXHOCTBIO TOAKIIOUeHHEM K cetu «HTepHeT» M obOecrneueHueM J0CTyna K DJIEKTPOHHON WH-
dbopMarmoHHO-00pa3oBaTeIbLHON Cpee.
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