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1. IJIAHUPYEMBIE PE3YJIbTATBI OB YUEHUS

1.1. lean u 32124y JUCHUILIHHBI

Leab ocBoeHUSs] AUCHMILUIMHBI — CIIOCOOHOCTh OCYHIECTBIIATH KOMMYHHKAIIMIO B YCIOBHUSX
JIEIIOBOTO OOIIICHUS B aKaJIeMUIECKON, HAYYHON U MPOoeCCHOHATBHON Cpee.
3agayu AUCHMILINHBI:
* U3y4eHUe OCOOCHHOCTEH peyeBOH KOMMYHHKAIIMH B YCIOBHSX MEXKYJIBTYPHOTO Mpogeccuo-
HAJILHOTI'O OOIICHHUS;
* U3y4eHHue 0OLIeHAyYHO!, TPOPECCHOHATHHON U TEPMUHOIOTMUECKON JIEKCUKH;
* opmupoBaHue crocoOHOCTU paboTaTh ¢ TEKCTaMH MpodeccHoHalbHON HANMpaBIEHHOCTH Ha
MHOCTPAaHHOM (aHIJIMICKOM) SI3BIKE;
* popmupoBaHUE YyMEHUI JOCTUTraTh KOMMYHHKATUBHBIX PE3yJIbTaTOB B OOIIEHUU HA Mpodec-
CHOHAJIbHBIE TEMBI CPEJICTBAMH HHOCTPAHHOTO (aHTJIMHUCKOTO) SI3bIKA;
* (popmHpoBaHUE HABBIKOB MEXKKYIBTYPHOTO JIEJI0BOTO U MPOdECCHOHATBHOTO OOLICHHUS.

1.2. Il.ianupyemblie pe3yJibTaThl 00y4eHUs

B pesynbrare ocBoeHUs MaHHOW TUCIHUILUIMHBI Y OOydaromuxcs (GOpMUPYIOTCS CIEIYIOIIHE
KOMIIETEHIINH:

YK-4. CnocoGeH MpUMEeHSTh COBpEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTUU, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX ), IS aKaJIEMUIECKOT0 U TPO(HEeCCHOHATLHOTO B3aUMOICHCTBHS.

YK-5. CnocobeH aHaJIM3UpOBaTh U YUUTHIBATh Pa3HOOOpa3ue KyabTyp B MPOIECCE MEKKYIb-
TYPHOI'O B3aMOJECHCTBUS.

2. MECTO JUCIHUAILJIMHBI B CTPYKTYPE OBPA3OBATEJIbHOM ITPOT'PAMMBI

Jucnunimza BXoauT B «/MHOCTpaHHBIN A3BIK B MpOo¢eCCHOHAaIbHOW KOMMYHUKALUN» 00s3a-
TenbHOU YacTh bioka 1 «/lucuummeel (MORysIn)» U SBIAETCS 3JIEKTUBHON TUCHUIUIMHON
OcBoeHMe JaHHOW TUCHUIUIMHBI NPEJOCTAaBUT CTYAEHTAM MarucTpaTypbl HEOOXOIUMBIE TEope-
TUYECKHE 3HaHUS 00 OCOOEHHOCTAX MHOCTPAHHOTO SA3BIKA JIEJIOBOIO NMPO(EeCCHOHAIBHOTO O0IIEHHs, O
(GYHKIIMOHAJIBHBIX PA3HOBUIHOCTSX peuu (YCTHOM M MUCHbMEHHOM) B JIEJIOBBIX LIEISX HA MHOCTPAHHOM
A3bIKE, TIO3BOJIUT NPUOOPECTH MPAKTUUYECKUE HABBIKM YTEHUS, MepeBoja, peeprupoBaHus U aHHOTH-
pOBaHMs ayTEHTUYHBIX TEKCTOB NMPO(PECCHOHAIBHON HAINPaBICHHOCTH, a TAK)K€ HABBIKM OOILEHUS B
akaJieMuuecko u mpodeccuoHanibHOU cdepe. CoaepikaTeNnbHbIH MOTEHIIMAT JUCHUIUINHBL «HO-
CTPaHHBIN S3bIK B MPO(PECCHOHATBHON KOMMYHHMKAIMK (AHTTUICKUMA S3BIK)» HEOOXOIUM JUIs TOBBI-
IIEHUs] YPOBHSI IPAKTUKU YCTHOW M MMCbMEHHON peur, HEOOXOIMMBIX ISl OCYIIECTBICHUS MEXKKYJIb-
TYPHBIX KOHTaKTOB B IpoeccuoHanbHoi chepe.

3. OBBEM U COAEP)XAHUE JUCHUIIJINHBI

3.1. O0beM QUCHUILIUHBI

IToxa3atenb 00beMa IMCHMIIIMHBI ®opma o0yueHus
Qunas

O06beM TUCIMIIIIMHBI B 3a4€THBIX €IMHUIIAX 5

O0BeM IUCHUIUINHEL B Yacax 180




KonraktHas pabora: 62,5(60)"
[TpakTHyeckue 3aHATHS 60(60)°
KoHTakTHBIC Yachl Ha TPOMEKYTOUYHYIO aTTECTAIIHIO: 2,5
3aueT 0,2
DK3aMeH 0,3
[Ipendk3amMeHalMOHHAS KOHCYIbTAINS 2
CamocTosTenpHas pabora 100
KoHnTtposb 17,5

®dopma MpoMeKyTOYHOU aTTecTalluu: 3a4eT B 1 cemecTpe, SK3aMEH BO 2 CEMeCTpe.

3.2. ConepixaHue AUCHUILINHBI

KoJ1-Bo yacos
Jlek | Ilpak-
UM | THYe-
HaumeHoBaHue pa3jie/ioB (TeM) ckue
AUCHMILIUHBI C KPATKUM COlep KaHueM 3aus-
THA
Mopayas 1. U3yuyeHne HHOCTPAHHOIO SI3bIKA Ha JTane o0y4eHHMs B Maru- | - 8
cTparype.
Tema 1. Llenu, 3anaun u TpeboBaHUs K Kypcy. AHaJIU3 S3bIKOBBIX MOTPEOHO- | - 2
CTEW MarucTpaHTOB.
Tema 2. OGyuenue B marucrpatype B Poccuu u crpaHe mzydaemoro si3blka. | - 6
Benyiine yHuBepcuTeTsl M IpOrpaMMbl MarucTpaTypbl 0 IporpaMmme nojAro-
TOBKHU. POJIb 1 MECTO MHOCTPaHHOTO s3bIKa B OOYYEHUHU Ha CTYIIEHU Maru-
CTpaTyphl.
MopayJsb 2. UHOCTpaHHBIi A3BIK B chepe npodeccCHOHATBHOI0 O0IIEHUsI. | - 8
Tema 1. OCOGEHHOCTH HHOCTPAHHOIO sI3bIKA MPO(ECCHOHANBHOTO OOIIEeHus, | - 4
€ro OTJIM4Me oT 0011ero s3bika. TepmMuHocHcTEMA.
Tema 2. OcHOBHbIE (YHKIIMOHATIBLHBIE PA3HOBUIHOCTU PEUYHU B YCIOBUAX MPO- | - 4
(dheccroHaIbHO-IEJI0OBOTO OOIICHHUS.
Mopayas 3. Hayunasi KoH(epeHIust - 12
Tema 1. Hayunas koHdepeH1Ms: CyIIHOCTb, BUJIbI, (DOPMBI yHacTHsL. - 4
Tema 2. [ToaroroBka 3asiBKM y4aCTHUKA HAYYHOW KOH(EPEHIIMH U TE3UCOB. - 4
Tema 3. Ilpezentauusa. OcoOEHHOCTH MOATOTOBKU TPE3EHTALUU HAYYHOTO | - 4
JIOKJIaJ]a HA UHOCTPAHHOM SI3BIKE.
Moayab 4. AkajeMHYeCKHi TUCKYPC. - 16
Tema 1. AxageMuuecKkuil HHOCTPAHHBIN SA3bIK: OCOOCHHOCTH CTHJISl, JIEKCUKH | - 4
Y CUHTAKCHCa.
Tema 2. Hayunas crares. Ctpykrypa crateu IMRaD. PedepupoBanue nayu- | - 6
HOW podecCHOHATBHO — OPHEHTUPOBAHHOM CTAThH.
Tema 3. Annoranus. [IpaBunia HanucaHusl aHHOTAIl[MU HAy4HOU cTaThu. Peue- | - 6
BbI€ KJIMILIE U TA0JIOHBI.
Moayas 5. HayuHoe uccienoBanme. - 16
Tema 1. MeTo/1pI HAYYHOTO MCCIEI0BAHUS. 3apyOekKHBII OIBIT. - 4
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Tema 2. ba3bl JaHHBIX U HAYYHbIE UCTOYHUKNA HA HHOCTPAHHOM SI3BIKE.

Tema 3. Hayunsiii goknan. CTpykTypa Hay4qHOI'O JOKjaJa Ha MHOCTPAHHOM | - 6

SA3BIKC O MAruCTCPCKOM JUCCECPTANMOHHOM MCCIICIOBAHUU.

Hroro:

- 60(60)°

4. Y4EBHO-METOJMUYECKOE OBECIIEYEHUE CAMOCTOSITEJIbHOM

PABOTbBI OBYYAIOLIIUXCHA
Tembl
I ca- KoJ- Metoanue- Dopmbl
DopMBbI CAMOCTOSA-
MOCTOSI- H3yuaembie Bonpochl BO N cKkHe o0ecme- | OTYeTHO-
TeJbHOU padoThI
TeJIbHOI0 4yacos YyeHHus CTH
U3y4yeHust
1 Uzyue- | 1. A3bikoBoii moptdens. | 20 H3y4eHUE PEKOMEH- OcHoBHas 1 coo0rie-
HUE UHO- | AHaiIu3 ypoBHs Biaje- JlyeMbIX HCTOUYHUKOB; | IOTMOJIHUTENb- | HUE
CTPaHHO- | HUSI HHOCTPAHHBIM SI3bI- 0oTOOp U aHaNu3 Ma- Hasl JIUTepary-
ro sI3bIKa | KOM. TEpUAOB AJs CO00- | pa, UHTEPHET-
Ha dTane | 2. MI3yueHue nporpamm [ICHHUS. pecypchl, Ma-
0o0y4eHHUsl | MarucTpaTypsl B BE1y- Tepuansl EBpo-
B Maru- IIMX YHUBEPCUTETAX MENHCKOTO S3bI-
CTparype. | CTpaHbl U3y4aeMOIo KOBOT'O TIOPT-
SI3bIKA: TUCIUTUINHBI, denst qist ma-
IIpaBWJ1a NOCTYIJICHUSI. T'HCTPAHTOB
2. NHo- 1. Ocobennoctu npo- 20 M3y4YEHUE PEKOMEH- OcHoBHas 1 cooorie-
CTpaHHBIH | (peccHoHanbHOTO- JyeMbIX HCTOUYHUKOB; | IOMOJIHUTENb- | HUE
A3BIK B OpPUEHTHUPOBAHHOTO UHO- aHaJIU3 MaTepHalioB Hasl JIUTepary-
chepe CTPaHHOIO S3bIKa. EBponeiickoro s13bl- pa, UHTEpHET-
npodec- | 2.TepmuHomornyeckuit KOBOTO MOPTQes, pecypcbl, Ma-
CHOHaJIb- | ammapar. onpezesieHue CBoux | Tepuaisl EBpo-
HOro 00- | 3. PedepupoBanue mpo- JOCTHXKEHUH 110 eB- MENHCKOTO S3bI-
LIEHUS. (hecuoHaIbHO — OPUEH- PONENCKON HIKae. KOBOTO IIOPT-
TUPOBAHHBIX TEKCTOB. denst qist ma-
THCTPAHTOB.
3. Hayu- 1.0cobenHocTH ob1Ie- 20 M3y4YEHUE PEKOMEH- OcHoBHas 1 coooiire-
Has KOH- | HUS B YCIIOBHUSX MEXKITY- JTIyeMbIX UCTOUYHUKOB; | IOTIOJHUTENIb- | HUE
(bepeHIMs | HAPOAHOM HAyYHOH KOH- 0oTOOp U aHaNU3 Ma- Has JIUTepary-
dbepeHun. TEpPHUAJIOB JIJIsi COO0- | pa, MHTEPHET-
2.)KaHpbl HAyYHOM peyn. LICHMUS. pecypcsl, Ma-
3.¥YcToituuBbie 000POTHI Tepuaisl EBpo-
Hay4YHOU aHIJIMKCKON MIEHCKOTO S3bI-
peun. KOBOT'O TIOPT-
4.0co0eHHOCTH JUCKYC- dbens ans ma-
CHOHHOT'O OOCYXICHUS TUCTPAHTOB
HAyYHBIX JOKJIAJOB.
4. Akanme- | 1.0cobeHHocTH akaje- 20 W3YYCHHUE PEKOMECH- OcHOBHas 1 coo0e-
MHUYECKUH | MUYECKOTO aHTJIMHCKOTO JyeMBIX UICTOYHHUKOB; | IOTIOJIHUTENb- | HUE
JTUCKYpC. | sI3bIKa. 0oTOOp M aHaNu3 Ma- Has JIUTepary-
2. TepMUHOIOTMYECKHH TEpUaoB AJs C000- | pa, UHTEpHET-
anmapar. ICHMUS. pecypchl, Ma-
3.Tumnbl U BUIBI CIIOBA- Tepuasibl EBpo-
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peW aHTJIMICKOTO SI3bIKA.
3.0cob6eHHOCTH CTPYK-
TYpBI CJIOBAPHOU Hay4-
HOU CTaThHU.

4 MexXKyIbTypHbIE KOH-
TaKThbl B aKaJEMUYECKOMN

MEHCKOTO SI3BI-
KOBOTI'O MOPT-
dbens qyis ma-
TUCTPAHTOB

chepe.
5. Hayu- | 1. 3yuenue MmeToq0B 20 U3y4eHHE PEeKOMEH- OcHoBHas 1 cooOrmie-
HOE HUC- UCCIIeIOBaHUS. JyeMbIX UCTOUYHUKOB; | IOTIOJHUTENIb- | HUE
cienoBa- | 2. AHanu3 3apyOeKHBIX 0oTOOp M aHaNIu3 NeJja- | Has JIUTepaTy-
HUE. UCTOYHUKOB U 0a3 JaH- rOrMYeCKUX TEOpHil; | pa, UHTEPHET-
HBIX. 0oTOOp U aHAJIU3 Ma- pecypcel, Ma-
3. Ilpe3enrarus. TEPHUAJIOB ISl CO00- Tepuaiibl EBpo-
IICHUSL. MEUCKOrO SI3bI-
KOBOT'O TIOPT-
denst st Ma-
THCTPAHTOB.
Hroro 100

5. ®OHJ] OIEHOYHBIX CPEJICTB JJIsI MPOBEJEHUS TEKYIIEA U
MMPOMEXYTOYHOM ATTECTAIIMH IO JUCIHUATLIIMHE

5.1. IlepeueHb KOMIETEHIIUI ¢ YKa3aHUEM I3TanoB uX (opMUPOBaHNSI B NPollecce OCBOEHUsI 00-

pa3oBaTe1bHOM NPOrpaMMbI

Koa u HauMeHoBaHHe KOMIIETEHI[MH

Jransl popMHUPOBAHUA

YK-4. CnocobeH NpuUMEHSTh COBPEMEHHBIE KOMMY-
HUKATUBHBIC TEXHOJIOTUH, B TOM YHUCJIC Ha WHOCTPAH-
HOM(BIX) s3bIKE(aX), JUIS aKaIeMHUYECKOro M mpodec-

CHOHAJILHOT'O B3aUMOJIEUCTBUSA

1.PaGoTta Ha y4eOHBIX 3aHATUAX.
2.CamocrosTenbHast paboTa CTYAEHTOB.

YK-5. CiocobeH aHanu3upoBaTh U yUUTHIBATh Pa3HO-
oOpa3ue KyJnbTyp B IPOLECCE MEXKKYJIbTYPHOIO B3au-
MOJCUCTBUSA

1.PaboTa Ha y4eOHBIX 3aHATHUSX.
2.CamocrosTenbHas padoTa CTyI€HTOB.

5.2. Onucanue nokasarejei u KPUTEPUECB ONCHUBAHUSA KOMIIETEHI[MH Ha PA3JIHYHBIX dTallax ux

(l)OpMHpOBaHI/Iﬂ, OIMMCAaHHuEC IKAJ OHCHUBAHUA

OunenuBa- | YpoBenb | Jdramnsl Onucanue nokasaresei Kpurepun | Hlkana
emMble cpopmu- | popmupo- OlleHMBA- OlICHHU-
KOMIIe- po- BaHMA HUA BaHMA
TeHIUH BAHHOCTH
YK-4 [Toporo- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
BBIi yueOHBIX 0COOEHHOCTH J1eJI0BOTO Mpodec- CKO€ 331a- | OLEHHU-
3aHATUAX. CHOHaJIBHOI'O 06IIIeHI/I5I B aKaze- HHUEC BaHUA
2.CamocTrosi | MHYECKOM/Hay4yHOMU cpere; cTe- IIPaKTH-
TeJIbHAs PEOTHIIBI TOBEACHUS U OOIIEeHNS, 4ECKOT0
pabota cty- | (OpMyIIBI ITHKETHOHN pEeUHn. 3a/IaHus
JICHTOB. Ymemo
AHAJIN3UPOBATh HAYYHBIC CcOOBITHS
C OIICHKOW MX 3HAYMMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE T10
npobemMaM, CBSI3aHHBIM C Hay4-
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HOU M mpodecCUOHATBHOM J1es-
TETHHOCTBIO, OCYIIIECTBIISTH MEXK-
KYJIBTYpPHBIE KOHTAKTHI C 3apy-
OC)KHBIMU KOJIETaMH, CO3]1aBaTh
cOOCTBEHHBIE 00OPA3IIbI pEUYH B
cdepe HayuHOI 1 ipodeccro-
HAJIbHOW KOMMYHHKAIIUU

IIponsu- 1.PaGota Ha | 3uname [Ipaktnue- | Hlkana
HYTBII y4eOHBIX 0COOEHHOCTH JIeJIOBOTO Mpodeccu- | ckoe 3aja- | OUeHH-
3aHATHUSX. OHAJBHOTO OOIECHHS B aKafeMude- | HUE, BaHUS
2.CaMoCTOS | CKOW/HAYYHOU Cpejie; CTEPEOTHUIIBI | COOOIICHHE | TIPAKTH-
TeJbHAs MOBEJICHUS U O0ILEHHs, (POPMYITBI YEeCKOro
paboTa cTy- | STUKETHOU peyu. 3a/laHus
JICHTOB. Ymemo [Ixana
AHAIM3UPOBATH HAYYHbBIE COOBITUS OLICHU-
C OIICHKOW MX 3HAYMMOCTH, BBICKa- BaHUs
3bIBaTh COOCTBEHHOE MHEHHE 10 coooe-
npobiemMaM, CBSI3aHHBIM C HAYYHOH HUS
U Ipo(heCCUOHATIBHON JesITeNbHO-
CTBIO, OCYIIECTBIIATH MEXKKYIbTYp-
HBIE KOHTAKThI C 3apy0eKHBIMU
KOJJIEraMH, CO3/1aBaTh COOCTBEH-
HbIe 00pa31Libl peun B chepe Hayu-
HOW ¥ TPO(heCCHOHATTLHOM KOMMY-
HUKAIIUU.
Braoemy
NHOS3bIMHON KOMMYHHKATUBHOW KOM-
HIETEHLMEN B 00J1aCTH  aKaJIEeMHYECKO-
T0 1 PO(ECCHOHATHLHOTO JIUCKypCca
YK-5 [Toporo- 1.PaGota Ha | 3name [Ipaktnue- | Hlkana
BBIi y4eOHBIX 0COOEHHOCTH JIeTI0BOTO Mpodec- CKOE€ 33/1a- | OLIEHU-
3aHATHUSIX. CHOHAJIBHOTO OOIICHHUS B aKajie- HUE BaHUS
2.CamocTosi | MHUYeCKON/Hay4dHOH cpene; cTe- IIPaKTH-
TeJbHAs PEOTHIIBI TIOBEICHUS M OOIICHNS, 9YEeCKOTO
pabota cTy- | (OpPMYIbI STUKETHON peyu. 3a/laHus
JICHTOB. Yvemo

aHAJIM3UPOBATh HAyYHbIE COOBITHS
C OIIEHKOW MX 3HAYNMOCTH, BBICKa-
3bIBaTh COOCTBEHHOE MHEHHE I10
npo0sieMaM, CBSI3aHHBIM C HayYHOU
U Tpo(ecCUOHANBHOM eI TeabHO-
CTBIO, OCYIIECTBIIATH MEXKKYIIb-
TYpHBIE KOHTAKThI C 3apyOeKHBIMU
KOJIJIETaMH, CO3/1aBaTh COOCTBEH-
HbIE 00pa3libl peun B cepe Hayy-
HOU 1 MpodhecCHOHATBFHON KOMMY-
HUKAIIH




[IponBu- 1.PaGora Ha | 3namo [Ipaktnue- | Ikama
HYTBIN y4eOHBIX 0COOCHHOCTH JIeTIOBOTO TIpodec- CKO€ 3aja- | OLICHU-
3aHSITHSIX. CHOHAJILHOTO OOILIEHUS B aKaje- HHUE, BaHUs
2.CamocTosi | MHYECKOMH/HAy4yHOU cpele; cTe- COOOIIeHNE | MPAKTHU-
TeJbHAS PEOTHUIIBI TOBEACHUS U OOLICHMUS, YEeCKOT0
pa60Ta CTy- q)OpMYHBI 3TUKETHOM pcuun. 3aJaHusd
JIEHTOB. Ymemy Hlxana
AHATM3UPOBATH HAYYHBIE COOBITUS OIICHU-
C OLIEHKOW MX 3HAYUMOCTH, BBICKa- BaHUs
3BIBaTh COOCTBEHHOE MHEHUE 110 cooOrie-
npobiieMaM, CBSI3aHHBIM C HAyYHOM HUS

U Tpo(peCcCHOHANTBHOM NesITeIbHO-
CTBIO, OCYILIECTBIISATH MEKKYIbTYP-
HbIE€ KOHTAKTHI C 3apyOeKHBIMH
KOJIJIEraMH, CO3/1aBaTh COOCTBEH-
HbIE 00pa3lbl peun B cepe Hayy-
HOH ¥ mpodhecCHOHATBLHON KOMMY-
HUKAIIWH.

Brademy

MHOS3BIYHOM KOMMYHHMKAaTUBHON
KOMITETCHIIMEH B 001acTH mpodec-
CHOHAJIBHOTO MEXKYJIBTYPHOTO
oO01eHus

IIIxana omeHUBAHUSA MPAKTUIECCKOI'o 3alaHUA U COOﬁHIeHI/IH

Buj padorsl

Ixana oueHuBaHuA

1. IIpakTuue-
CKO€ 3aJlaHHe

6 0aJy10B, eciii 3aJjaHUE BBIMIOJIHEHO MOJHOCTBIO, 1aHbI OTBETHI HA BCE BOIPOCHI, HE
JOTMYIIEHO HU OJTHOM OLIUOKH.

4 68.]1.]18, €CJIN 3aJaHUEC BBIIIOJIHCHO ITOJIHOCTBIO, JJaHBI HE IMOJHBIC OTBETHI HA BCC BO-
IPOCHI, AONMYIICHBI HC3HAYNUTCIILHLIC OIINOKH.

2 fajna, ecny 3a/laHue BBIIOJIHEHO YaCTHYHO, JOMYIIEHBI CepbE3HBIE OMIMOKH MPH
(hopMyTUPOBKE OTBETOB HA TTOCTABJICHHBIC BOIIPOCHI.

0 63J’[J’IOB, CCJIN 3aaHUC HC BBITIOJITHCHO.

2. Coo01ienne

20 0aJ10B, €CJIM MPEJCTABIECHHOE COOOIIEHNE CBUACTEILCTBYET O MPOBEIEHHOM Ca-
MOCTOSITEIBHOM HCCJIEIOBAaHUH C TMPUBICYCHUEM Pa3IMYHbIX UCTOUYHHUKOB HH(pOpMa-
IIUU; JIOTUIHO, CBSI3HO ¥ TIOJTHO PACKPBIBACTCS TeMa; 3aKIIFOUCHUE COJICPIKHUT JIOTHIHO
BBITEKAIONINE U3 COJCPIKAHUS BHIBOJIBL.

15 6asn0B, eciy MpeCTaBICHHOE COOOIIEHHE CBUIECTEIBCTBYET O MPOBEICHHOM Ca-
MOCTOSITEJIBHOM HCCJICJOBAHUU C MPHUBJICUYCHUEM IBYX-TPEX HCTOUYHUKOB MH(DOpMa-
IIUH; JIOTUYHO, CBA3HO M TOJHO PACKPHIBACTCS TeMa; 3aKIFOUYEHUE COJACPKHUT JIOTHUHO
BBITEKAIOIINE U3 COJIEPIKAHUS BBIBOJIbI.

10 6ans10B, eciu MpeACcTaBICHHOE COOOIEHNEe CBUIETEIBCTBYET O TTPOBEICHHOM HC-
CIIEIOBAaHUH C TPHUBJICYCHHEM OJHOTO MCTOYHHMKA MH(OpPMAIMH, TeMa PAacKphITa HE
IIOJTHOCTBIO, OTCYTCTByIOT BBIBOJEI.

0 6a/110B, eciii COOOIIEHNE OTCYTCTBYET.




5.3. TunoBble KOHTPOJIbHBIC 33/IaHUS MJIH HHbIC MaTepHAJIbl, HeO0OX0AMMBIE [JIsi OLCHKH 3Ha-
HMIii, yMeHMii, HABBIKOB W (MJIM) ONbITA JAeSAITEIbHOCTH, XapaKTEePU3yIIIMX dTanbl opMupoBa-
HHMSl KOMIIETEHIIMI B Npouecce 0CBOCHHs 00pa30BaTe/IbHOM IPOrPaMMbl

Ilpumepnuie 6udvt npakmuyeckux 3a0anuil

1. Read the sample of an abstract. Pay attention to linking words. Translate the text of the abstract
from Russian into English using linkings.

Globalization, Brain Drain and Development
This paper reviews four decades of economics research on the brain drain, with a focus on recent con-
tributions and on development issues. The authors first assess the magnitude, intensity and determi-
nants of the brain drain, showing that brain drain, or high-skill migration is becoming the dominant
pattern of international migration and a major aspect of globalization. They then use a stylized growth
model to analyze the various channels through which a brain drain affects the sending countries and
review the evidence on these channels.
The recent empirical literature shows that high-skill emigration need not deplete a country’s human
capital stock and can generate positive network externalities. Three case studies are considered: the
African medical brain drain, the recent exodus of European scientists to the United States, and the role
of the Indian diaspora in the development of India’s IT sector. The analysis concludes with a
discussion of the implications of the analysis for education, immigration, and international taxation
policies in a global context.

Annomayusi: B cmamve ananuzupyemcs akmyaibHOCHb NOJAYYEHUS 8blCUle20 00PA3068aAHUsL CIMEeNeHU
Mazucmp, Kax 0OUH U3 B03MOJNCHLIX CHOCO008 CAMOPA3BUMUS, PACCMAMPUBAIOMCS OCHOBHbIE Npe-
umywecmea oOyuenus 8 masucmpamype 8 Hacmosuee 8pems, YClo8Us Camopa3eumus CmyoeHmos 6
PAMKAX OAHHOU CmyneHu 00y4enus, a maKdice covemarnue cOOCMBEEHHbIX NPOPECCUOHATLHBIX YCIMPeM-
JIEHULL CIMYOeHMO8 U COBPEMEHHBIX MpeboBaHuUll, NPEObABIAEMbIX CO CIMOPOHbI 20CYOAPCMEA U Npo-
GeccuonanbHbIX cO0bWEeCme K npopecCUOHATLHON KOMNEMEHMHOCMU GbINYCKHUKOG 8bLCUIUX YUEOHbIX
3a6e0eHull.

2. Fill the gaps using words from the box to complete the structure of the article.

Abstract/Synopsis  Appendices  Conclusion  Discussion
Literature Review (sometimes included in the Introduction) References or Bibliography Results
Title of report

Parts Sections

Preliminary material 1.

2 Table of Contents (not always required)

3.

Body of report 4 Introduction

5

6 Methodology

7

8

9

Supplementary material 10 Recommendations (sometimes included in the Conclu-
sion)
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11.

12.

3. Match nouns 1-7 from the research report to their definitions.

1 phenomenon

2 response

3 findings

4 questionnaire

5 purpose

6 survey

7 method

a a set of questions people are asked to gather information or find out their opinions
b a way of doing something, often one th a t involves a system or plan

¢ why you do something or why something exists

d a written list of questions th a t people are asked so th a t information can be collected
e something th a t exists or happens, usually something unusual

f something said or done as a reaction to something th a t has been said or done

g information th a t has been discovered

4. Fill the gaps with the words from the previous task.

1. Visitors to the country have been asked to fill in a d e tailed

2Arecent revealed th a t 58% of people did not know Where their heart is.
3 The report’s on the decrease in violent crime support the police chief’s
claims.

4 The new teaching encourages children to think for themselves.

5 The of the research is to try and find out more about the causes of the
disease.

6 Her proposals met w ith an enthusiastic

5. Complete the text w ith the following linking words.

However  for example they These therefore this

Facilitation of online discussions

Learning through online discussion s is an important instructional strategy (Hung, Tan, & Chen,
2005). Research indicates thatl ........ have numerous advantages - such as promoting

students’ critical thinking and knowledge construction and improving students' relationships.
2, participants often do not value online discussion a s an effective means of knowledge
construction. Online discussion 3 needs facilitation to make it more effective (Salmon,

2004). In order to achieve 4 .. online tutors and moderators need to have appropriate

skills. The literature has reported a number of specific facilitation skills that a moderator should
possess , such a s providing information, inviting missing students, monitoring regularly, or
acknowledging contributions (see 5 Barker, 2002). 6 ...... facilitation skills can be

divided into four broad categories.

Oobpa3zubl mexcmos 0na Yumenus, nepeeooa u pegepupoeanus na 3aueme
Text 1

Master degree
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A master’s degree can be a viable option for those who want to further their knowledge of a particular
subject, explore other areas of interest after having completed an undergraduate degree, or improve
their career prospects. The nature of master’s degree programs mean prospective students must be pre-
pared for an intensive learning experience that incorporates their undergraduate studies and/or their
experience gained from employment.

What is a master’s degree?

A master’s degree is an academic qualification granted at the postgraduate level to individuals who
have successfully undergone study demonstrating a high level of expertise in a specific field of study
or area of professional practice. Students who graduate with a master’s degree should possess ad-
vanced knowledge of a specialized body of theoretical and applied topics, a high level of skills and
techniques associated with their chosen subject area, and a range of transferable and professional skills
gained through independent and highly focused learning and research.

Master’s degrees typically take one to three years to complete, through either part-time or full-time
study. The specific duration varies depending on the subject, the country in which you study and the
type of master’s degree you choose. In terms of study credits, the standardized European system of
higher education specifies students must have 90-120 European Credit Transfer and Accumulation

System (ECTS) credits, while in the UK it takes 180 credits to complete a master’s program, and 36 to
54 semester credits in the US.

Types of master’s degrees
Broadly speaking, there are two main types of master’s degrees: taught master’s degrees and research
master’s degrees. Taught master’s degrees (also called course-based master’s degrees) are much more
structured, with students following a program of lectures, seminars and supervisions, as well as choos-
ing their own research project to explore. Research master’s degrees, on the other hand, require much
more independent work, allowing students to pursue a longer research project and involves less teach-
ing time.

There are also master’s programs aimed at working professionals (sometimes called executive master’s
degrees), and master’s programs that follow directly on from an undergraduate degree (integrated mas-
ter’s programs). Types of master’s degrees and the names and abbreviations used for them also vary
depending on the subject area and the entry requirements (read more here).

Below are some of the common reasons why students choose to study a master’s degree:

Subject interest. You gained a passionate interest in your chosen field of study during your bachelor’s
degree (or during independent study outside of formal education) and want to further your knowledge
in the subject, and/or specialize in a particular area. You may want to pursue in-depth research about
the subject, become an academic of the subject or teach it to others. You may also be preparing for
PhD-level research.

Career development. You need a master’s degree in order to acquire further knowledge, qualifications
or skills in order to pursue a particular career, advance in your present career or even change careers
altogether. Make sure to check with professional bodies or employers to ensure your chosen course is
properly recognized or accredited before applying. Lawyers, doctors, teachers, librarians and physi-
cists may all require postgraduate qualifications.

Employability. You believe an extra qualification can help you stand out from first-degree graduates
and impress employers. A master’s degree can indeed increase your knowledge, personal and profes-
sional skills and perhaps even boost your confidence, and consequently your employability. A master’s
degree qualification can also assist you in securing funding for PhD study.

Love of academia. You wish to stay in university as long as possible, either because you love universi-
ty life or are unable to make a decision about your future and want to explore more about your chosen
subject before entering the working world. You may stay in academia professionally if you wish, by
contributing to research in a university department. If that’s your goal, it may help to start exploring
possible job options during your studies so you’re better prepared for life after graduation.

Change of direction. You wish to change subjects from your undergraduate degree, effectively treat-
ing your master’s degree program as a ‘conversion course’ so you can explore a different subject, sec-
tor or industry in more detail.
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Professional specialization/networking. You wish to gain a clearer insight into your own industry, or
into an industry you wish to enter, and to create invaluable contacts within the industry. Many master’s
degree programs offer the chance to network regularly with key industry players and offers work expe-
rience opportunities.

Academic challenge. You have the necessary motivation, determination and tenacity to take on the
challenge of intense, continued study concerning a higher level of knowledge. Indeed, there is a steep
learning curve between a first-degree (such as an associate’s or bachelor’s degree) and a master’s de-
gree. A master’s degree involves an increased workload, a considerably more complex and sophisti-
cated level of work, broader and more independently sourced research, a closer relationship with your
course tutor and high professionalism, and excellent time management. And, unlike first degree stu-
dents, master’s degree candidates should have a specific grasp of their own academic interests and a
clearly targeted passion for their subject before they apply.

Flexibility of study mode. You appreciate the flexibility of study provided by master’s courses which
are often available in many teaching modes.

Industry requirement. Your chosen professional field puts immense value on master’s degrees. The
value of a master’s degree varies by field. While some fields require a master’s degree without excep-
tion, others do not require advanced degrees for advancement or employment, while in some cases a
master’s degree career progression comparable to a doctoral degree (for example, in social work, the
pay differential between doctoral degree graduates and master’s degree graduates is fairly slim).

Text 2

Master thesis
Before enrolling in a master’s degree program, it’s important that you know what a thesis is and
whether you’ll need to write one. Your thesis is the sum of all of your learned knowledge from your
master’s program and gives you a chance to prove your capabilities in your chosen field.

A thesis also involves a significant amount of research, and depending on the subject, may require you
to conduct interviews, surveys and gather primary and secondary resources. Most graduate programs
will expect you to dedicate enough time to developing and writing your thesis, so make sure to learn
more about the department’s requirements before enrolling in your master’s program.

What is a Master’s Thesis?

Unlike thesis projects for undergraduates, which are shorter in length and scope, a master’s thesis is an
extensive scholarly paper that allows you to dig into a topic, expand on it and demonstrate how you’ve
grown as a graduate student throughout the program. Graduate schools often require a thesis for stu-
dents in research-oriented degrees to apply their practical skills before culmination.

For instance, a psychology major may investigate how colors affect mood, or an education major
might write about a new teaching strategy. Depending on your program, the faculty might weigh the
bulk of your research differently.

Regardless of the topic or field of study, your thesis statement should allow you to:

Help prove your idea or statement on paper

Organize and develop your argument

Provide a guide for the reader to follow

Once the thesis is completed, students usually must defend their work for a panel of two or more de-
partment faculty members.

What is the Difference Between a Thesis and a Non-Thesis Master’s Program?

A thesis is a common requirement in many research-focused fields, but not every master’s program
will require you to complete one. Additionally, some fields allow you to choose between a thesis and a
non-thesis track. In the case of a non-thesis program, you won’t have to write a lengthy paper, but you
will have to take more classes to meet your graduation requirement.
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Whether you choose a thesis or non-thesis program, you’ll still be required to complete a final project
to prove your critical thinking skills. If you favor a non-thesis program, your project may be a capstone
project or field experience.

Thesis vs. Dissertation

It's common for graduate students to mistakenly use the words "thesis" and "dissertation™ interchange-
ably, but they are generally two different types of academic papers. As stated above, a thesis is the fi-
nal project required in the completion of many master's degrees. The thesis is a research paper, but it
only involves using research from others and crafting your own analytical points. On the other hand,
the dissertation is a more in-depth scholarly research paper completed mostly by doctoral students.
Dissertations require candidates create their own research, predict a hypothesis, and carry out the
study. Whereas a master's thesis is usually around 100 pages, the doctoral dissertation is at least double
that length.

Benefits of Writing a Thesis

There are several advantages that you can reap from choosing a master's program that requires the
completion of a thesis project, according to Professor John Stackhouse. A thesis gives you the valuable
opportunity to delve into interesting research for greater depth of learning in your career area. Employ-
ers often prefer students with a thesis paper in their portfolio, because it showcases their gained writing
skills, authoritative awareness of the field, and ambition to learn. Defending your thesis will also fine-
tune critical communication and public speaking skills, which can be applied in any career. In fact,
many graduates eventually publish their thesis work in academic journals to gain a higher level of
credibility for leadership positions too.

Text 3
Research methods

Research methods is a broad term. While methods of data collection and data analysis represent the
core of research methods, you have to address a range of additional elements within the scope of your
research.

The most important elements of research methodology expected to be covered in business dissertation
at Bachelor’s, Master’s and PhD levels include research philosophy, types of research, research ap-
proach, methods of data collection, sampling and ethical considerations.

1. Research philosophy

Research philosophy is associated with clarification of assumption about the nature and the source of
knowledge. All studies are based on some kind of assumptions about the world and the ways of under-
standing the world. There is no consensus among philosophers about the most appropriate ways of un-
derstanding the world; therefore, you are expected to clarify the philosophy you have chosen to under-
stand your research problem.

In simple words, research philosophy refers to your belief about how data should be collected, ana-
lysed and used. Accordingly, clarification of research philosophy is a starting point for the choice of
research methods.

Positivism and phenomenology are the two main contrasting research philosophies related to business
studies. Positivism is an objective approach which relies on facts and quantitative data. Phenomenolo-
gy, on the contrary, takes into account subjective human interests and focuses on meanings rather than
hard data. You have to specify in your dissertation which philosophy you are following.

2. Types of Research

Research methods also depend on the type of research to the purpose of the study. Specifically, accord-
ing to their purpose, studies can be classified either as applied research or fundamental research.
Applied research, also known as action research, aims to find solution for immediate and specific
problem(s). Accordingly, findings of applied studies are valuable on practical levels and can be applied
to address concrete problems.
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Fundamental research, on the other hand, also known as basic research or pure research, aims to con-
tribute to the overall scope of knowledge in the research area without immediate practical implications.
Findings of fundamental studies cannot be used to solve immediate and specific business problems.

3. Research approach

Research approach is another important element of research methodology that directly effects the
choice of specific research methods. Research approach can be divided into two, inductive and deduc-
tive categories. If you decide to find answer to specific research question(s) formulated in the begin-
ning of the research process, you would be following an inductive approach. Alternatively, if you
choose to achieve research objective(s) via testing hypotheses, your research approach can be specified
as deductive. The choice between the two depends on a set of factors such as the area of study, re-
search philosophy, the nature of the research problem and others.

4. Research design

Research design can be exploratory or conclusive. If you want merely explore the research problem
and you do not want to produce final and conclusive evidences to the research problem, your research
design would be exploratory. Conclusive research design, on the contrary, aims to provide final and
conclusive answers to the research question. Conclusive research be further divided into two sub-
categories.

5. Data collection methods

There are two types of data — primary and secondary. Primary data is a type of data which never exist-
ed before, hence it was not previously published. Primary data is collected for a specific purpose, i.e.
they are critically analyzed to find answers to research question(s). Secondary data, on the other hand,
refers to a type of data that has been previously published in journals, magazines, newspapers, books,
online portals and other sources.

Dissertations can be based solely on the secondary data, without a need for the primary data. However,
the opposite is not true i.e. no research can be completed only using primary data and secondary data
collection and analysis is compulsory for all dissertations.

Primary data collection methods can be divided into two categories: qualitative and quantitative.

The main differences between qualitative and quantitative research methods can be summarized in the
following points:

Firstly, the concepts in quantitative research methods are usually expressed in the forms of variables,
while the concepts in qualitative research methods are expressed in motives and generalizations.
Secondly, quantitative research methods and measures are usually universal, like formulas for finding
mean, median and mode for a set of data, whereas, in qualitative research each research is approached
individually and individual measures are developed to interpret the primary data taking into account
the unique characteristics of the research.

Thirdly, data in quantitative research appears in the forms of numbers and specific measurements and
in qualitative research data can be in forms of words, images, transcripts, etc.

Fourthly, research findings in quantitative research can be illustrated in the forms of tables, graphs and
pie-charts, whereas, research findings in qualitative studies is usually presented in analysis by only us-
ing words.

IIpumepHas TeMaTHKa COOOLICHUIL:
1. Beaymue yHMBEpCUTETHI CTPaHbl H3Y4aEMOTI0 SI3bIKa — IMPOTrPAMMBl MarucTpaTypbl o npodu-
JIFO TOATOTOBKHU.
2. Crpykrypa HayuHoii ctatbu IMRAD.
3. OcHOBHBIE Hay4HBIE )KypHAIBI B Poccuu U cTpaHe M3ydaeMoro s3blka B 00J1aCTH HAyYHOH pa-
OOTBI.
4. Hayunas koHdepeHuus: nHGopMaus, 3asBKa, MOJATOTOBKA TE3HUCOB.
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IIpumep cTaThU MO CHENUATBHOCTH

THE IMPACT OF THE NEW EDUCATIONAL MANAGEMENT IN SCHOOLS
June 2020International conference KNOWLEDGE-BASED ORGANIZATION 26(1):257-262
DOI:10.2478/kbo-2020-0041

Abstract: The transformation processes of society in recent years, the transition to post indus-
trialism and the knowledge society are all challenges for the education system and training.
Along with providing access to education, to gain a highly qualified level, the relevance and
quality of training of learners has become significant. In this context, quality assurance in voca-
tional education and training, acquires new meanings and involving new institutional roles. Ed-
ucation more than any other area involves opening and to include social and cultural systems
in all their complexity, their knowledge and analysis, comparison between forms of training
between different educational systems, association and dissociation operated with lucidity and
objectivity. Being a teacher means having a major awareness of responsibilities, shaping the
young generation for the study, discovering their personal way, their vocation, their own sense
in relation to world, profession, becoming the a human for society. The teacher cannot be
trapped in an unique formula of education and cannot ignore the diversity of pedagogical ap-
proaches in teaching.

Keywords: Educational management, impact, literature, modern society, reforms.

Literature Review

Education management is a field of study and an operating activity aimed at how educational
organizations run. The field of education does not have an universally accepted definition be-
cause it derives from a range of disciplines such as sociology, devoted sciences, politics, eco-
nomics and general management [1]. Bush (2011) argues that education management should
especially consider the purpose and objectives of education. They are the subject of some de-
bate and disagreement, but the principle of connecting activities and tasks management goals of
schools remains vital. These benchmarks provide fundamental support for education institu-
tions while the management considers it can achieve certain educational goals. If the connec-
tion between the purpose and management is not clearly defined, there is always the danger of
skidding in “bad management”, with “an emphasis on procedures at the expense for goals and
educational values”. Some approaches to the educational management concern especially the
objectives of the institution, while other models emphasize individual goals. Between these
two, there is interposed a range of optical opinions from those who claim that “institutional”
targets could be members imposed by leaders with decision making powers within the unit
school, to those who say that individual objectives should be specific themes for the organiza-
tion in order to be relevant for its members and stakeholders [2].

The literature on characteristics of effective school managers and leaders focuses primarily on
principals, despite a growing interest in models of shared or distributed leadership. The evi-
dence about successful principals in developed countries explores practices, behaviors and
competencies associated with positive indicators of quality and improvement in teaching and
learning. Generally, there is convergence in a set of key leadership practices associated with
principal effectiveness when enacted in a coherent goal-focused way (Louis et al, 2010; Robin-
son et al 2009; Day & Sammons 2013): e.g., developing consensus on school goals focused 3
on student learning; developing teacher knowledge and skills to effectively teach; creating
workplace conditions and relationships that support teaching and learning (e.g., time for teach-
ers to plan and learn together, parent/community involvement); and managing the instructional
program to support pursuit of school goals (e.g., resourcing, staffing, monitoring and use of as-
sessment data for decisions about improvement in teaching and learning, and ensuring an or-
derly climate conducive for learning). In terms of educational management, Bush (2011) links
leadership values with purpose and management Leadership and management are equally im-
portant, given that schools want to be effective and reach its goals. If a clear view can be cru-
cial in determining the nature and the direction of change; of equal importance is to ensure that
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implementation of innovations is conducted effectively, while some elements are subject to
change. School management — developing the modern society The quality management is
which the role of management is included, is a mastery activity, which aims to maintain and
develop a social system, expressed through different forms of institutional organizations at a
micro and macro level. Management, the science which organizes and manages existing institu-
tional units, based on the respective human and material resources, is the process of producing
social values. In this social process, in which the human being (being the appropriate human
resource) acts in order to work and to create material goods. The manager is personality who
builds leadership skills to the demands imposed by the evolutionary development of the human
intellect and the needs of social life. Social life, changing in content under the influence of edu-
cational and instructional processes, requires the manager or school manager, to adapt to the
conditions and obligations in relation to the conduct of shares, dependent on the existence of
human phenomena. The manager, the person who adjusts and stimulates the functioning of a
system, which needs to change its dependence on the uninterrupted skills in need of the human
factor and the development of social media. As these social and human needs develop, the
manager is the one who must capitalize its own intellect in all theoretical and practical func-
tions integrated in the school field [3]. The role and the model of a leader must operate on the
basis of fundamental principles, on which he/she is based and which consists of a noble cause
to their rules of conduct and developed capabilities, according to scientific theories about this
function of management. Continuous improvement of its own leadership model operates in
terms of responsibility towards themselves and the institution he/she manages. This is a process
by which the manager establishes himself in time as a personality and this, in turn, forms di-
rectly the personality of institutional unit, focused on values, thus influencing human develop-
ment in relation to social and human needs. Social and human needs generated by knowledge
processes, updates its presence through science. The school manager with multiple obligations
and responsibilities, is a personality representing reality through 258

concrete forms of educational institution. A school manager takes diversity of responsibilities,
manifested by the interaction of educational services achieved through the latest techniques of
organization and institutional management. The complexity of managing, joins with the direct
participation of school managers in training and beneficial educational processes; the action of
proper communication with subordinates, students, parents of students and other community
members; design and management of the educational quality and financial management of the
institution; the formation of a healthy psycho-social environment within the school unit and,
not least, the ,,actor” who must fulfill the role of a friend and true teacher of the pupils. Figure
1: The educational leadership functions The institutional communication, depending on needs
and requirements, forms the educational system of values by which the manager school is a
stimulating positive energy that develops and creates the perfect picture of an educational man-
agement. Eventually, a manager orients students, teachers and other educational staff and pro-
vides technical value to those activities that unite the distinguished role of the educational pro-
cess, making it more qualitative and competitive. A school manager, aware of his actions and
his personality, promotes dignity in schools and shapes the school’s image. The school manag-
er, always has to be in step with modern society, is followed by great responsibilities with
character to reform methods of continuous education and training, thus forming human dimen-
sion with authentic personality. This major role in the formation of people, the educational
manager conceives using school policies and educational techniques (complemented the tradi-
tional and contemporary techniques) to content identity motivation and personality, which in-
cludes all factors that contribute to a student's authentic behavior. The manager of the school,
while being also a teacher, must appear as a factor of production of curricula, having an explicit
and clear notion of real training, thus becoming a model of knowledge both for himself and for
students and the entire team of teachers. Being a person with high intellect and extensive
knowledge in various subjects and fields, the manager contributes substantially to the for-
mation of an institutional culture and the formation of an intellectual balance that motivates and
develop all forms of performed school efficiency and actions. The intellectual capacity of man-
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ager results in positive school activities, with the decision to support a system that sets the cor-
rect direction of administration of the institution. Using appropriate decisions, a manager with
its own personality can establish and secure the achievement of solidity and evolution of the
school.

Conclusions The role of the educational management will become very important in the de-
mocratization of the student-teacher relationship, involving the creation of a positive climate.
Lifelong learning becomes very crucial in the dynamics of a society, and knowledge is the
main driver, whose presence promotes key skills, a high occupancy rate, and fulfilment on a
personal level. Educational management, training, leadership, are actual concepts more than
ever in the present in reality. The manager’s role is to permanently analyze the evolution of
demand in the labour market, to systematically consult and modify strategies in order to benefit
students under existing and future situations.

O0pasen coo01eHnst 0 HAy4YHO# padore.
Sample of introductory speech

TITLE OF THE THESIS

1) Present the idea of the research. It is acknowledged that .... Following this, ... .

In particular, the attention should be drawn to.... However,.... Therefore, it is worth analyzing the con-

text in which... .

2) Aim and objectives

The main objective of this thesis is to provide .... The possibility to approach this topic by means of
regulatory theories, in particular by self-regulatory modes, is to a large extent ignored, ... . Thus, this
thesis goes one step further ....

Following the main aim of the research we plan to deal with several objectives:

- to analyze theoretical literature

- to compare foreign and domestic experience ....

- to formulate the basic principles...

3) Methods

This thesis presents a qualitative research, which to a large extent is based on the technique of desk
research which results in a systematic literature review.

The significance of the thesis lays in the application of a good regulation test, which conceptualizes a
theoretical framework .... Based on the application of different methods and topics covered, the thesis
is divided into three chapters, which eventually answer the central thesis question:.... ?

4) Description of each chapter

The first chapter introduces.... . The chapter briefly introduces recent empirical data .... Although the

chapter primarily focuses on ... .
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The second chapter provides insights to the ongoing debate on.... The chapter is organized in the fol-
lowing structure. This chapter is unique because of the methodology applied,; it is based on the empiri-
cal experience gathered by participating in.... The firsthand experience provides the thesis with in-
sights

The third chapter is of a decisive importance as it presents the core problems.... In particular, the
chapter provides a ....

3auer 1 cemectp:
3ayer nmo mucuuIiUimHe «MHOCTpaHHBIM fA3BIK B MPO(GECCHOHATBFHOW KOMMYHHMKAIMK (QHTIHMHCKUN
A3BIK)» COCTOUT U3 YACTEM:

1) urenue, nepeBoa U pedepupoBaHIe TEKCTA MPO(HECCHOHATLHONW TEMATHKH.

2) coobuieHue (Te3UChl) HayIHON KOH(EPEHIUH.
JK3aMeH 2 ceMecTp:
DK3aMeH 1Mo auciuiuinHe «HOCTpaHHBIN SI3BIK B MPOPECCHOHATBPHOM KOMMYHHUKAIMK (QHTJIMUCKUN
SI3BIK)» COCTOUT U3 ABYX YaCTEH:

1) coobieHne 0 Hay4dHO# paboTe (COrIacHO TEME TUCCEPTAIIMOHHOTO UCCIICIOBAHNS);

2) pedepupoBaHre HAYIHOM CTATHU MO CHECIUATBHOCTH.

5.4. MeTroanueckue MaTepualibl, onpeae/siiomye npoueaypbl oneHUBAHUA 3HAHUI, yMe-
HMii, HABBIKOB M (WJIM) ONBITA /IeSITeILHOCTH, XapPaAKTEePHU3YIOIMX 3Tanbl GopMHUPOBAHUS KOM-
neTeHuil.

B xozxe ocBoeHMS UCHMILTUHBI PEAYCMOTPEHBI cleaytone (OpMbl OTYETHOCTHU: COOOIICHUS
U TIpaKTUYECKHE 3ajaHusl. B paMkax OCBOEHHUS MUCHMIUIMHBI MPEAYCMOTPEH TEKYIIUU KOHTPOIb U
MIPOMEKYTOUHAs aTTeCTallUs.

Texyiuit KOHTPOIb CTUMYJIHPYET CTYACHTOB K HEMPEPHIBHOMY OBIIAJICHUIO YY€OHBIM MaTEpH-
aJ0M, CUCTEMAaTHYECKOW paboTe B TEUCHUE BCETO CEMECTPa U OCYILIECTBIISICTCS MO TeMaM IpaKkTuye-
CKHUX 3aHSITUM.

MakcumanbHOE KOJUYECTBO OAJIJIOB, KOTOPOE MAarMCTPaHT MOKET MOJYyYUTh 32 OCBOCHHE M C-
[UTUTMHBI B KaxxaoM cemectpe 100 6amioB. 3a TeKyluii KOHTPOJIb MaKCUMalbHOE KOJTMYECTBO 0aIoB
70/80, 3a mpOMEXKYTOUHYIO aTTeCTaIuio: 3a4eT — 70 20 6amioB, sk3aMeH — 10 30 6aios.

B koHIIe Ka)xa0r0 cemecTpa Mo JUCIUILINHE TPEAyCMOTPEHa MPOMEKYTOUHAS aTTeCTaIus:

- 3a4€T MPOBOJUTCS YCTHO M COCTOUT U3 JIBYX YaCTEH:

- YTeHHE, IEPEBO] U pedepupoBaHre TeKcTa IPoheCcCUOHATLHON TEMATHKH.

- cooO1IeHne (Te3UChl) HAyYHOU KOH(pEpEeHIIHH.

Illkana ouenueanus 3auema

Kpurepuii ouennBanus Bansl

CryneHT 4€TKO M3JIaraet NpeajioKeHHbIA TEKCT U IEMOHCTPUPYET €ro
coJlepKaHusl, YuTaeT Oerno, 6e3 omuooK, MepeBOAUT OTPHIBOK HA PYyC-
CKHUH A3BIK aJICKBATHO COJEPKAHUIO OPUTHHAJA, TPAMOTHO COCTaBUII
JIAAJIOT 1O MPOWIEHHOW TEMATUKE

11-20

CryneHT 4€TKO U3NaraeT NpeIoKEHHBINH TEKCT U JJIEMOHCTPHUPYET €ro
COJIEpXKaHUsI, YUTACT OEIJI0, C IOMYIICHHEM HE3HAYUTEIHHBIX OMHOO0K, 6-10
MIEPEBOJUT OTPHIBOK HAa PYCCKHI SI3BIK aJIEKBATHO COJICPIKAHUIO OPUTH-

19




HaJla ¢ He3HAUYNTEIbHBIMU OMINOKaMH, THAJIOT 1O MIPOHAEHHOMN TeMaTHKe
COCTaBJICH C HE3HAYUTEIIbHBIMU OUTHOKaMU

CryzmeHT 4€TKO M3JIaraeT MpeIoKEHHBIH TEKCT U IEMOHCTPHPYET €ro
COJIepKaHUs, YUTAET OErII0, C NOMYIIEHUEM HE3HAUUTEIbHBIX OIIMOOK,
HePEBOANUT OTPBHIBOK HA PYCCKHM SA3bIK a€KBATHO CO/IEPKAaHUIO opuru- | 1-5
HaJla C He3HAYUTEIbHBIMU OLIMOKAaMH, THAJIOT TI0 POMICHHON TeMaTHKe
COCTAaBJICH C HE3HAYUTEIBbHBIMHU OIINOKaMH

CTyneHT JeMOHCTPHPYET HETIOHUMAaHUS IIPOYUTAHHOTO TEKCTA, YUTALT C
JIONYIIEHHEM MHOKECTBA OIINOOK, TEPEBOIUT OTPHIBOK HA PYCCKUI
S3bIK HEa/IEeKBaTHO COJICP KaHUIO OpPUTUHAJIA, COCTABIII AUAJIOT 110 mpoii- | 0
JICHHOU TeMaTHKe C JOMYIIEHHEM OOJIBIIOrO YNCIIa JIEKCUYECKUX U
rpaMMaTHYEeCKUX OMIMOOK

Hroropas mkaja no JMCUUIINHE

Hrorosas OLCHKA I10 JUCHHUIIIMHE BBICTABIIACTCA IIO HpHBGHGHHOﬁ HWXKE HIKaJIC. HpI/I BBICTaBJICHUU
HTOT'OBOM OLICHKHU NPCHOAABATCIICM YUUTBIBACTCA pa60Ta MarucTpalnTa B TCYHCHHUEC BCCTO CpOKa OCBOC-
HUsA JUCHMIIIINHBI, a TaK)XKE OLICHKA I10 HpOMe)KYTOQHOﬁ aTTCCTalluu.

Batel, moy4eHHbIe MATUCTPAHTOM I10 TEKYILEMY OrieHKa B TPAIUIIMOHHOM CHCTEME
KOHTPOJTIO M IIPOMEXYTOYHOH aTTeCTaIlluu
81-100 3aureHo
61 - 80 3auTeHo
41 - 60 3aureHo
0-40 He 3aureno

- DK3aMeH BO 2 ceMecTpe MPOBOJIUTCS YCTHO U COCTOUT U3 JIBYX YACTEM:
1) cooOrieHne 0 Hay4HO#H paboTe;
2) pebepupoBaHUe HAYIHOU CTATHH MO CIICIHATBHOCTH.

Ilkana oyenuganun IK3amena

Kpurepuii ouenHnBanus Bansl

CTYIIGHT MOKET I'paMOTHO, YBEPCHHO OTBETUTH HA HpCILJ’IO)KCHHI:Iﬁ BO-

20-30
poc (BOMpPOCH), MPEIOCTABUI MOATOTOBIEHHOE COOOIEHHE

CTyz#eHT rpaMOTHO, YBEPEHHO OTBEUYAeT Ha MPEATI0KEHHBIH BOIPOC (BO-
NPOCHI) ¢ HE3HAYUTEITHHBIMH OIIMOKAMH, MTPEIOCTAaBIII OATrOTOBIeHHOE | 9-19
COOOIIIEHHE C HE3HAYNTEIbHBIMU OIIMOKAMHU

CTyIeHT rpaMOTHO, YBEPEHHO OTBEUYACT Ha MPeII0KEHHBII BOIPOC (BO-
IPOCHI) C HE3HAYUTEIILHBIMH OITMOKAaMH, TIPETOCTaBHII MOATOTOBIEHHOEe | 1-8
COOOIIEHHE C HE3HAYNTEIbHBIMU OIIMOKAMU

CTy#eHT He MOKET OTBETHTh HH Ha OJIH U3 MPEUIOKEHHBIX BOIIPOCOB,
HE MPEAOCTABUII (MIIH TIPEIOCTABHJI BBIMIOJIHEHHOE YaCTUYIHO, UITH C 0
OOJBIIMM KOJIMYECTBOM OIMIMOOK) MOATOTOBIEHHOE COOOIICHNE

Hrorosas mkaJja mno AUCHHUIIIMHE
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Hrorosas OLICHKA IO JUCHUIIIMHEC BBICTABIACTCA IIO HpHBG[[GHHOfI HWOXC IIKaJIC. HpI/I BBICTaB-
JICHUU UTOTOBOM OLICHKHU MPCIIOoAaBaTCIICM YYUTHLIBACTCS pa60Ta MarucTpanTa B TCUCHUC BCCTO CpOKa
OCBOCHHA NUCHUIIIIMHBI, a TAKXKC OLICHKA I10 HpOMGXCYTOqHOﬁ aTTcCTannuu.

Ouenka 1o 100-0ampHON cucTeMe O1ieHKa Mo TPAJUIMOHHON CHUCTEME
81-100 OTJINYHO
61 - 80 XOpOIIIOo
41 - 60 Y/I0BJIETBOPUTEIHHO
0-40 HEYIOBJICTBOPUTEIHHO

6. YYHEBHO-METOAUYECKOE U PECYPCHOE OBECIIEYEHHUE JUCHUIIJINHBI

6.1 OcHoBHasl JuTEpaTypa:

1. Tompaman, A. A. English for Diamond Miners. IIpodeccroHanbsHO-OPUECHTHPOBAHHBIN KYpPC
aprimiickoro si3pika  / [ombaman A. A. - Mocksa : ®JIMHTA, 2019. - 492 c. - ISBN 978-5-
9765-1833-9. - Tekcr : snektponnbiii // ObC "KoncyneTanTt crynenta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785976518339.html| (zara obpamienus: 24.03.2023).
- Pesxxum mocTyma : mo mojmnucke.

2. Kympwuna, O. I'. English for managers (Kypc aHTIHIICKOTO SI3bIKa JUISI MAarUCTPAHTOB) : y4e0-
Hoe nocodue a1 By3oB / Kynpuna O. I'. - Mocksa : ['opsiuas nunus - Tenexom, 2016. - 138 c.
- ISBN 978-5-9912-0476-7. - Tekcr : anekrponnsiii // DbC "KoncynbranT ctynenTa" @ [caiT].
- URL : https://www.studentlibrary.ru/book/ISBN9785991204767.html (mara oOparieHus:
24.03.2023). - Pexxum 10CTYyIA : 10 MOJIIHCKE.

6.2 JlonostHMTEIbHAS JIMTEpPaTypa:

3. Enuceesa, . A. AHrnuiickuii 131K B KOMMYHUKAIUY : yueOHO-MeToauueckoe nocooue / 1. A.
EmuceeBa. — 2-e uzn., crep. — Mocksa : @JIMHTA, 2022. — 119 ¢. — ISBN 978-5-9765-
5134-3. — Tekct : dnekTpoHHbIH / Jlanb : snekTpoHHO-OMONMOTeyHas cucrtema. — URL:
https://e.lanbook.com/book/266312 (mata oOpamenus: 24.03.2023). — Pexxum goctyma: yis
aBTOPH3. M1OJIb30BATENCH.

4. English for science : yuebHO-MeToauueckoe nocodue / cocraButenu H. C. Kpecosa, C. D.
Keresn. — Mocksa : ®JIMHTA, 2021. — 51 ¢. — ISBN 978-5-9765-4756-8. — Tekcr : s7ek-
TPOHHBIN // Jlanp : AIEKTPOHHO-OMOIMOTEUHAS cucTema. — URL:
https://e.lanbook.com/book/182977 (nara oOpamenus: 24.03.2023). — Pexum nocryma: ais
aBTOPH3. NIOJIb30BATEIICH.

5. baxankuna H.C. AHrnuiickuil s3bIK Ui MarucTpoB: c¢0.TEKCTOB ¢ 3agaHusMu. — M.: UMY

MI'OYVY, 2013. — 50 c. — TekcT: HEenmocpeICTBEHHBIMN.

6. KerrmanoBa E.A. AHrnmiickuii si3bIK 111 MarucTpoB: yue6.nmocobue / E. A. Keitmanosa, H. C.
baxankuna, E. A. TutoBa. — M.: MI'OVY, 2015. — 142¢. — TekcT: HEMOCpEACTBEHHBIH.

7. Jlykuna, JI. B. Kypc anrnuiickoro si3pika 1y maructpanToB. English Masters Course : yue6-
HOE TT0CO0MEe Il MarCTPAHTOB IO PA3BUTHIO M COBEPIIEHCTBOBAHUIO OOIINX M MPEIMETHBIX
(enoBoit aHTIHMiickuii s13b1K) KomnereHwii / JI. B. Jlykuna. — Boponex : Boponexckuii roc-
yIapCTBEHHBIN apXHTEKTYypHO-CTpOUTENbHBIH yHHBepcuteT, DbC ACB, 2014. — 136 c. —
ISBN 978-5-89040-515-9. — TeKcCT : 31eKTpOHHBIN // DIeKTpOHHO-OMOIMOTEUHast cucTeMa
IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/55003.html (mara oGparenus:
09.11.2020). — Pexxum moctyma: AJisi aBTOPU3HP. MOJIb30BATEICH
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https://e.lanbook.com/book/182977
http://www.iprbookshop.ru/55003.html

6.3 Pecypchbl nHPOPMALIMOHHO-TEJIEKOMMYHUKAUMOHHOU ceTH «MHTepHeT»:
1.Dictionary and Thesaurus. [DnekTponHsIii pecype]. — Pexxum noctyna: http://www.merriam-
webster.com/ /lara o6pamenus 20.04.2020

2.BBC  Learning  English.  [Dnekrponnsiii  pecypc]. —  Pexum  gocryma:
http://www.bbc.co.uk/worldservice/learningenglish/language/ — /lara o6pamenus 20.04.2018

3.British Council. [DnexkTpoHHBII pecypc]. — Pexum JOCTyTA:
http://www.britishcouncil.org/ru/russia — Jlata oopamenus 20.04.2020

4.Britannica Online Encyclopedia. [Dnektponnbiit  pecypc]. — Pexum  gocryna:
http://www.britannica.com/ Jlata o6pamenus 20.04.2020

5.0xford Dictionaries. [DneKTpOHHBIIH pecype]. - Pexum JOCTyIIa:

http://www.oxforddictionaries.com/ [lara oopamnienus 20.04.2020

OHuyurioneouu
e Encyclopedia Britannica Online

ObpaszosamenvbHble pecypcbol.
e Macmillan Education
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
e Oxford University Press
http://www.oup.co.uk/
e OUP online practice
http://www.oup.com/elt/students/?cc=ru
e Cambridge University Press - Worldwide
http://www.cambridge.org/uk/international/
e CUP ELT resources
http://www.cambridge.org/elt/resources/
e Express Publishing
http://www.expresspublishing.co.uk/
e Roget's Thesaurus

Brewer's Phrase and Fable

Hobson Jobson

Soule's Synonyms

Webster's Dictionary

7. METOAUYECKHUE YKA3AHUSA 110 OCBOEHUIO JUCIUIIJINHBI

1. MeTtoaudyeckue PCKOMCHAAHUU 110 MTOATOTOBKE K ITPAKTHUYCCKUM 3aHATUAM.
2. MeTtoaudyeckue PCKOMCHAAaINUHU 110 OpraHu3alunu CaMOCTOSITEILHOMI pa6OTLI MarucCTpaHTOB

8. NHOOPMAIIMOHHBIE TEXHOJIOI'MHA AJIA OCYHECTBJIEHUA
OBPA3OBATEJIBHOI'O ITPOLECCA 11O JUCHUIIJIMHE

JInueH3noHHoOe MporpaMMHoe odecrieyeHue:
Microsoft Windows

Microsoft Office

Kaspersky Endpoint Security

HNHpopmManoHHBIE CIPABOYHbIEC CHCTEMBbI:
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http://www.merriam-webster.com/
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http://www.britannica.com/
http://www.oxforddictionaries.com/
http://www.macmillandictionary.com/
http://www.macmillandictionaryblog.com/
http://www.youtube.com/macmillanelt
http://www.oup.co.uk/
http://www.oup.com/elt/students/?cc=ru
http://www.cambridge.org/uk/international/
http://www.cambridge.org/elt/resources/
http://www.expresspublishing.co.uk/

Cucrema 'APAHT
Cucrema «KoncynprantlLimroc»

IIpodeccnonanbHbie 0a3bl TaAHHBIX:
fgosvo.ru — IMopran denepanbHbIX TOCYAAPCTBEHHBIX 00Pa30BaTEIbHBIX CTAHJIAPTOB BBICIIET0 00pa-
30BaHUs
pravo.gov.ru - OdunmaibHbIi HHTEPHET-TIOPTAJ IIPABOBOM HHGOPMAIH
www.edu.ru — ®enepanbHblii mopran Poccuiickoe 0o0pa3oBaHue

CB000IHO pacnpocTpaHsieMoe MPOrpaMMHoe odecriedyeHue, B TOM YHCJIe 0Te4eCTBEHHOT0
NMPOU3BO/JCTBA

OMC Ilneep (nnst Bocripon3BeieHUsI DIEKTPOHHBIX YUeOHbIX Momyiieit)

7-zip

Google Chrome

9. MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHUE JUCHUIIJIMHbI
MarepuanpHO-TeXHHYECKOe 00ecrieueHre AUCUUILUIMHBI BKIIOYAeT B ceOsl:

- yueOHbIC ayTUTOPHUHU JJIsl IPOBEICHHSI YUCOHBIX 3aHATHIA, OCHAIIEHHBIE 000PY/I0BaHHEM U TEXHHYe-
CKHUMHU cpeJICTBaMH 00ydeHUs: y9eOHOH MeOelbio, TOCKOM, JEMOHCTPALIMOHHBIM 000pYyIOBaHUEM,
IIEPCOHAIBHBIMU KOMITBIOTEPAMHU, IIPOEKTOPOM;

- IOMEIIEHUS JJIsl CAMOCTOATENbHON paOOThI, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOM C BO3MOKHO-
CTBIO MOJKIIFOUeHUEM K ceTH «HTepHeT» 1 00ecriedeHreM JI0CTyNa K AIEKTPOHHON WH-
(dhopMarmoHHO-00pa30BaTEIIbHON Cpejie.
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